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PARTI 

GOVERNMENT OF KERALA 
Public (Services D ) Department 

NOTIFICATION 
No. 93710 /SD -5 /64 /PD . 

Dated , Tridandrum , 30th November 1964 . 
It is hereby notified for general information that the person whose particulars are given below is debarred 
by Government from re -employment in Government Service . 


G.3681 


Si. 


Age and 


Permanent 

address 


Marks of 
identification 


Nameof 


Father s name 


Pop 


Department 
to which he 
belonged 


Postheld 


No. 


Religion 


date of 
birth 


Height 


6 


7 


5 


8 


9 


10 


2 


3 


4 


35 years. 


5 " 


5-5-1105 


T.R.BalakrishnaMenon 


OfficerExecutivad 


1. A scar an 

inch long 
1 " below 
the right 

eye . 


VelayudhanPillai. 


HinduNair 


NochikkathThekkedathu Edappally,NorthVillage.Chettupadukara, 

House. 


Panchayat. 


Panchayat. 


2. A small scar 

on the top 
most part of 
the nose . 


By order of the Governor, 
PADMA RAMACHANDRAN 

Joint Secretary. 
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Το 


All Heads of Departments . 
All District Collectors. 
All District Judges. 
All District Superintendents of Police. 
The Secretary , Kerala Public Service Commission 
The Registrar, High Court 
The Registrar, University of Kerala 
The Director of Intelligence Bureau, New Delhi 
All State Governments (3 copies each ). 
All Departments of Secretariat (all sections). 
The D. I. G. Police (C. I. D.), Shillong, Assam . 
The Chief Secretary to Government of Mysore (7 copies) . 


With C. L. 
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GOVERNMENT OF KERALA 


Abstract 
PUBLIC SERVICES - GRANT OF INCREMENTS -- INSTRUCTIONS 

REGARDING — ISSUED 


PUBLIC (SERVICES B ) DEPARTMENT 
G. O. MS. No. 668 . 

Dated , Trivandrun, 9th December 1964 . 


Read - 1. G. O.MS. No. 444 /Public dated 11-7-1959. 
2. G. O.MS. No. 946 /Public dated 2-11-1959 . 

ORDER 
The Travancore-Cochin Rules governing grant of increment as clarified 
in the G. O. first cited , lay down that in the case of a person appointed 
after the introduction of the prescribed departmental test but who passes the 
test only after the expiry of the period of temporary exemption , service from 
the date of passing the test alone will be counted for increment, increment 
being denied for the period from the date of appointment to the date of 
passing the test. In the case of a person in service who is required to pass 
a new test and who passes the test after the period of exemption , the 
period from the date of expiry of the exemption to the date of passing the 
test will not count for increments, and his future increments would be 
postponed to that extent. 

2. The G. O. second cited and Rule 21 of the General Rules for the 
Kerala State and Subordinate Services regulate the grant of increments to 
probationers. Rules 31 to 37 of Part I of Kerala Service Rules also contain 
provisions regarding the grant of increments to Government servants. 

3. It has been pointed out to Government that these provisions are 
liable to be interpreted differently and that, therefore, there is scope for wrong 
application of the rules. The Accountant General, amongst othors, has 
pointed out to the Government the necessity for issuing revised instructions 
in the matter. After having carefully considered the question , Government 
are pleased to issue the following revised orders in the matter : 

4. For the purpose of increments , all persons in Government service 
can be divided into the following two specific categories : 
I. Persons for whom probation has already been prescribed 
(a) Probationers whose period of probation is two years and whose 

increment is annual. 
The grant of increments to such persons is governed by Rule 37 B (b ) 
(i) of Part I of K. S. R., introduced by G. O. ( P ) No. 153/64 /Fin . dated 
8-4-1964 , according to which such a probationer shall be entitled to draw 

G. 3739 
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his first increment after putting in the service required to earn an increment. 
His second increment shall be drawn only with effect from the date from 
which he is declared to have completed his probation . Delay in completing 
probation will not, however, affect his future increments which will accrue on 
the normal incremental dates. This position is also consitent with the rules 
laid down in the G. O , second cited and Rule 21 of the General Rules . 
(b ) Probationers whose period of probation is one year and whose 

increment is annual. 
Rule 37 B (b ) (ii ) of Part I of K. S. R introduced by the G. O. (P ) 
153/64/Fin . dated 8-4-1964 governs the grant of increment in such 
cases. According to these rules. such a probationer shall be entitled 
to draw increment only with effect from the date from which he is 
declared to have completed probation . But the stoppage of increment for 
failure to pass the test or the delay in declaration of probation shall not 
have the effect of postponing future increments. This position is consi, tent 
with the G. O. second cited and General Rule 21. 


II. Persoas for whom probation has not been prescribed . 

Rules! and Vote 2 thereunder introduced as an amendment - vide 
G. O. (P) 518/63 dated 16-9-1963) of Part I of K. S. R. apply in such cases. 
Pending the issue of the Special Rules prescribing probation , such persons are 
allowed their increments in the normal course subject to their passing the tests, 
if any, already prescribed , as clarified in Para 3B of the G. O. second cited . 
When Special "Rules prescribing probation are issued , their subsequent 
increments will be regulated in accordance with the orders contained in 
I above. The persons in this category again fall within the following two 
categories : 
(a ) Persons for whom the passing of test is obligatory for increments 

and who enjoy 2 years temporary exemption from the 

prescribed tests . 
Such persons will be allowed their first increment after they have put in 
the required qualifying service for increments while their second increment 
will be granted only after they have acquired the prescribed test qualification . 
But the delay in passing the test will not have the effect of postponing future 
increments which will bc granted on the normal incremental dates. This 
position applies to persons for whom a new test is introduced as also to those 
recruited to a post requiring test qualification. 
test rules stand modified to this extent. 

The Travancore -Cochin 
(b) Persons who have to pass the test for increment, but who do 

not " enjoy any temporary exemption from the prescribed 
test. 


Increment will be granted to such persons only if and when they 
acquire the prescribed test qualification . But the stoppage of increment in 
such cases for failure to pass the tests will not have the effect of postponing , 
their future increments . 
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5. These orders will take effect from 17-12-1958 , i. e., the date of 
coming into force of the General Rules for the Kerala State and Subordinate 
Services, subject to the condition that nobody will be entitled to arrears of 
pay or will be liable to refund of excess pay , if any, drawn. 

By order of the Governor , 

NM PATNAIK , 

Chief Secretary. 
To 

All Heads of Departments , etc., etc. , 
All District Collectors. 
The Secretary , Kerala Public Service Commission (with C. L :) 
The Registrar of High Court (with C. L.) 
The Registrar , University of Kerala (with C. L.) 
The Director of Public Relations 
The Departments and Seetions of the Secretariat. 
The Accountant General, ( This order issues with the concurrence 

of Finance Department) 
The Finance Department (No. 39056 /Rules 1/64 /Fin . dated 

26-8-1964) 
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PART 1 

GOVERNMENT OF KERALA 
Public (Miscellaneous ) Department 

NOTIFICATION 
No. 92 125 /M3/64/PD . 

Dated , Trivandrum , 14th December 1964. 
In exercise of the powers conferred by clause (1) of Article 299 of the 
Constitution of India , the Governor of Kerala hereby makes the following 
amendment to Notification No. 29599/M3/51 / PD dated 9-1-1959 , 
published in the Gazette dated 13-1-1959 , as subsequently amended , 
namely : 

AMENDMENT 
In the said Notification after item XL , the following shall be added 
namely : 

" XLI In the case of the Department ofMunicipalities. 
By the Director of Municipalities 
Agreements in respect of loans to Municipal Councils " , 

By order of the Governor, 
G. BHASKARAN NAIR , 

Secretary. 


To 


All Heads of Departments and Offices . 
The Accountant General (with C. L.). 
The Registrar of High Court (with C. L. ) 
The Registrar, Kerala University (with C. L.) 
The Secretary , Kerala Public Service Commission (with C. L.) 
The Secretary , Kerala State Electricity Board (with C. L.). 
All Departments of the Secretariat. 
All Secretaries, Additional Secretaries, Joint Secretaries, Deputy 

Secretaries and Assistant Secretaries . 
The Personal Clerk to the Chief Secretary . 


G. 378 ) . 
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Section is 


Food Department 

NOTIFICATION 
No. 69370 /Fd. B1 /64 /Fd. D. Dated , Trivandrum , 11th December 1964 . 

The following Notification S. O. 3824 dated 31st October 1964, of the 
Government of India, Ministry of Petroleum and Chemicals, published in 
the Gazette of India Extraordinary ( Part II, Section 3, Sub -section (ii)] 
dated 31st October , 1964 is hereby republished for general information . 

By order of the Governor , 
M , LAKSHMANAN PILLAI, 

Assistant Secretary. 
GOVERNMENT OF INDIA 
Ministry of Petroleum and Chemicals 

(Department of Petroleum ) 

NOTIFICATION 


New Delhi, the 31st October, 1964. 
S ; O. 3824. In exercise of the powers conferred by sub -rules (2) and 
(3 ) of rule 125 of the Defence of India Rules, 1962, the Central Government 
hereby makes the following Order further to amend the Kerosene (Price 
Control) Order, 1963, namely : 
1. This Order may be called the Kerosene ( Price Control) Amendment 

Order , 1964 . 
2. In the Kerosene (Price Control) Order , 1963 , after clause 4B , the 

following clauses shall be inserted , namely : 
“ 40. Inspection and maintenance of books of accounts,documents and records : 

Any officer authorised by the State Government in this behalf 
may, with a view to securing compliance with this Order 
require the dealer to maintain and produce for inspection such 
books of accounts or other documents and records relating to 
his business and to furnish such information relating thereto , 

as may be specified in such authorisation , and 
( ii) prescribe the manner in which accounts of sale or purchase of 

or other transactions in kerosene should be kept. 
G. 3832 . 
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4D . Power of entry , search and seizure:-Any officer authorised by the - 

State Government in this behalf may, with a view to securing 
compliance with this Order or to satisfying himself that this 
Order has been complied with and with such assistance, if any, 

as he thinks fit 
(i) enter, inspect or break open and scarch any place or premises , 

vehicle or vessel in which he has reason to believe that any 
contravention of this Order has been , is being or is about to 

be committed , and 
(ii) search , seize and remove stocks of kerosene and the animals , 

vehicles, vessels or other conveyance used in carrying the 
said kerosene in contravention of the provisions of this Order, 
and thereafter take or authorise the taking of all measures 
necessary for securing the production of the said stocks and 
the animals, vehicles, vessels or other conveyance so seized , 

in a court and for their safe custody pending such production . 
47. The provisions of sections 102 and 103 of the Code of Criminal 

Procedure, 1898 , relating to scarch and seizuie shall, so far as 
may be, apply to scarches and seizures under this clause" . 

"(Sa.) S. K.Guha 
Joint Secretary to the Government of India . 

[No. 101 (12 )/63- PPD ] 
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PART IA 


ELECTION COMMISSION 


INDIA 


NOTIFICATION 

Talkatora Road , 

New Delhi- 1 . 
Dated the 17th December , 1964 

Agrahayana 26 , 1886 ( Baka ), 
No. 56 64 .-- In exercise of the powers conferred 
by sub-rule ( 1 ) of rule 5 of the Conduct of Elections 
Rules, 1961 , the Election Commission hereby directs 
that the following further amendments shall be made 
in its notification No. 561/62 ( S. O. 2939 ), dated the 
22nd September, 1962 , as amended , namely : 

In the Table appended to the said notification 

Against items 1, 5 and 14 , in columns 2 and 3 
respectively, the following entries shall be added :-- 


Communist Party of India 

(Marxist ) 


Hammer and Sickle 

with a Star 


By Order, 

(PRAKASH NARAIN ) , 
Secretary to the Election Commission . 
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GOVERNMENT OF KERALA 


Agriculture and Rural Development Department 

(Agriculture - Co-operation) 

ORDER 
G. O.MS: 816 /64/Agri. 

Dated , Trivandrum , 28th November 1964. 
Government as prove the Rules apjended for the implementation of the 
scheme "Marketing - Purchase of Trucks and Lorries." 

By order of the Governor , 
V. M. SANKUNNY NAIR , 

Assistant Secretary . 
Rules for the grant of Loans to Co -operative 

Marketing Societies for the purchase of Trucks 
1. These rules may be called the Rules for grant of loans to Co-opera 
tive Marketing Societies for purchase of Trucks. 

2. Loansmay be given to such of the Marketing societies ( including 
the Apex Federation ) as are selected by the Registrar of Co-operative 
Societies for the purchase of trucks and body building . 

3. Assistance will be given only to such of the societies as have adequate 
turnover and are in a position to make full use of the facility . For the 
purpose of this condition the term adequate turnover will denote such a 
volume of business of a marketing /processing society undertaking marketing 
of raw /processed produce, distribution of production requisites and consumer 
articles as would enable the society to maintain a truck on a self supporting 
or economic basis . 

4. Application for the loan shall be submitted in duplicate to the 
Registrar of Co-operative Societies through the Deputy Registrar of the 
District concerned . Every application shall be accompanied by a copy of 
the resolution of the Committee requesting to apply for the assistance. The 
eligibility of the society for such assistance, its repaying capacity etc., shall be 
reported by the Deputy Registrar while recommending the application . 

5 : The Registrar of Co- operative Societies may after such enquiry as he 
deems necessary make a recommendation to the Government for sanction of 
loan . The total assistance under the loan shall be limited to the cost of the 
truck (including body building charges) subject to a maximum of 
Rs. 40,000. 

6. The amount sanctioned by Government by way of loan shall be 
drawn by the society in bills countersigned by the Deputy Registrar of the 


G. 3734 
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District concerned . An agreement in form " A ” shall be executed by the 
Society at the time of drawing the loan amount. 

7. The amount so drawn shall he deposited in the District Co-operative 
Bank or any other bank approved by the Deputy Registrar for this purpose 
in a separate account in the name of the society . Such amounts shall be 
drawn by the Secretary or the President or both as may be authorised in this 
behalf by the society to operate the Bank accounts , only with the written 
permission i the Deputy Registrar. 

8. The truck shall be purchased and taken delivery of by the society 
within onemonth from the drawal of the loan from the Treasury. It shall 
however be competent for the Registrar to grant extension for a further 
period of two months for reasons to be recorded in writing. If the purchase 
is not completed within such period, the loan amount shall forthwith become 
repayable to Government and shall be remitted by the Society in full in 
one lump sum together with interest if any due thereon till the date of 
payment. 

9. For the purchase of truck and its body building , the society shall 
invite tenders/ quotations from reputed firms and it shall accept only such 
rates which the Registrar of Co -operative Societies approves . The purchase 
and the body building shall be got done only subject to such terms and 
conditions, if any that the Registrar may prescribe in each case. 

10. The Marketing Society shall within two weeks from the date of 
purchase of the Truck , mortgage to Government its right over the Truck so 
purchased . The mortgage deed in form B shall be executed by such of the 
persons as are competent under the byelaws to execute such documents on 
behalf of the society . If in any case there is no specific provision in the 
byelaws regarding this , the mortgage deed shall be executed by all the 
Committee members. 

11. The society shall not sell, mortgage or pledge the lorry purchased 
under these rules for any loan or other financial transaction until the entire 
loan advanced by Government is repaid . 

12. The loan shall be repaid in seven annual instalments as shown 
below , the first instalment to commence on the expiry of one year from the 
date of drawal of the loan from the Treasury, 

25 % 
20 % 


15 % 


Ist year 
2nd year 
3rd year 
4th year 
5th year 
61h year 
7th year 


15 % 
10 % 
107 

5 % 
Nothing shall prevent or debar a society from repaying a larger sum 
than the annual instalment or from discharging the loan in a single payment. 
The loan shall bear interest from the date of drawal from the Treasury at 
such rates as may from time to time be fixed by the Government. Interest 
accrued till the date of repayment of each instalment of loan shall be paid 
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along with that instalment. On all overdue instalmente , a penal interest of 
2 % per annum over and above the normal rate of interest will be charged 
from the date of default to the date of payment. 

13. If the loan sanctioned under these rules exceeds the value of the 
Truck and cost of Body building and other essential requisites the excess 
portion of the loan shall forthwith be remitted to Government, the amount 
of each instalment of loan being correspondingly reduced . 

14. If the societies make default in the repayment of the excess loan or 
any instalment or instalments or if the society fails to insure the vehicle or to 
keep the policy alive , the entire loan with interest shall become recoverable 
in a lump. The loan shall also become recoverable in a lump if the loan or 
any part thereof is, in the opinion of the Registrar utilised for any purpose 
other than the one for which it is intended. 

15. The Registrar of Co-operative Societies is competent to order the 
recovery of any loan under rules 8 and 14. All amounts ordered to be 
recovered shall be recoverable as if they are arrears of land revenue under 
the provisions of the Revenue Recovery Act for the time being in 
force. 

16. The Deputy Registrar of Co-operative Societies of the District 
concerned shall be responsible for maintaining detailed accounts with regard 
to the disbursement and repayment of the loan . The Deputy Registrar shall 
also verify the fulfilment of the conditions and maintain such other registers 
as are required to facilitate watching the prompt recovery of the loan . The 
Deputy Registrar shall furnish to the Registrar the certificate of acceptance 
of closing balance at the end of each financial year. The Registrar shall 
furnish a consolidated certificate to the Accountant General. 

17. Until the repayment in full of the loan and interest the society 
shall keep at its own cost the said lorry in good condition and shall carry 
out necessary repairs to keep the vehicle road worthy. 

18. The society shall keep the vehicle insured against damage by fire, 
theft or accident to the satisfaction of the Registrar for the full value thereof, 
with a company to be approved by the Registrar, Such insurance shall be 
effected within one month from the date of purchase of the truck . The 
insurance policy in such cases should contain a clause therein as given 
below : 
(i) It is hereby declared and agreed that.. 

Society (the owner of the truck hereinafter referred to as 
the insured in the schedule to this policy ) has hypothecated the truck to the 
Government of Kerala (or Governor of the State ) as security for the loan for 
the purchase of the Truck and it is further declared and agreed that the 
said Government (or Governor ) are interested in any moneys which but for 
this endorsement be payable to the said society (the insured under this 
policy ) in respect of the loss or damage to the said truck (which loss or 
damage is not made good by repair , reinstatement or replacement) and 
such moneys shall be paid to the Government as long as they are the mort 
gages of the truck and their receipt shall be full and final discharge to the 
company in respoct ofsuch loss or damage . 
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(ii) Save as by this endorsement expressly agreed nothing herein 
shall modify or affect the right or liabilities of the insured or the company 
respectively under or in connection with this policy or any terms, provision 
or condition thereof. 

19. Every society receiving a loan from Government under these rules 
shall furnish such information and such returns as the Registrar may call for 
from time to time. 

20. If a society at any time fails to fulfil any of the conditions on 
which loan was given under these rules the Registrar will be at liberty to 
foreclose the loan and recover the whole amount outstanding and inieiest 
accrued thereon without reference to the period for which the loan was 
given . 

21. If any doubt arises as to the construction or implication of any of 
these rules, such doubts shall be referred to Government for decision and 
thcir decision shall be final. 


FORMA 
This agreement is executed on this the.. 

day of... 
one thousand nine hundred and sixty ......between the. 
a suciety registered under the... 

..Act and having its registered 
office at.. 

.. (hereinafter referred to as " the society" ) of the one 
part and the Governor of Kerala (hereinafter referred to as " the Govern 
ment" ) of the other part. 

Whereas the society has applied to the Covernment for a loan of Rs..... 
only for the purpose of purchasing truck and for body building under the 
Rules for the grant of loans to Co-operative Marketing Societies for the 
purchase of trucks (hereinafter referred to as " the said Rules" which 
expression shall include any amendments thereof or additions thereto for the 
time being in force .) 

And whereas the Government have in order No.......dated . 
(hereinafter referred to as the said order " ) sanctioned a loan ofRs... 
to the socicty for the above purpose subject to the terms and conditions 
contained in the said Rules and those herein contained . 

Now these presents witness and it is hereby mutually agreed as follows: 

1. The loan amount of Rs...... is hereby paid to the society and 
the society admit and acknowledge receipt of the same. 

2. The said loan amount of Rs.. ... shall be immediately deposited 
by the society in the.......... Bank in a separate account in the name of 
the society and the same shall be operated by the society only with the 
written permission of the Deputy Registrar of Co-operative Societies of 
the District. 

3. The society shall utilise the said sum of Rs.........within one 
month from the date of drawal from the Treasury for the purchase of the 
truck and body building thereon . If the actual cost of such purchase and 
construction is less than the said amount of Rs. .... the society shall 
repay the difference to theGovernment forthwith . 
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4. The society shall within two weeks from the date of purchase of 
the truck execute a document hypothecating the said truck to Government 
as security for the amount lent to it with interest and cost, if any, and for 
the due fulfilment of the terms and conditions contained in the said order 
and the said rules. 

5. The society shall repay the loan amount of Rs........with interest 
as prescribed by the Rules . 

6. The said Rules and the said order shall form part of this agreement 
and all the terms and conditions contained in the said Rules and said order 
shall be binding on the society as if incorporated herein . 
7. The society shall pay interest for the loan amount at the rate of 
per cent per annum . 

The interest due on the entire loan amount 
outstanding at the time of payment of an instalment shall be paid along with 
that instalment. 

8. The society sha keep the truck at its premises at .... 
when not put on road and shall not keep them elsewhere without the prior 
sanction in writing of the Deputy Registrar. 

9. In case the society commits breach of all or any of the provisions 
herein contained or those contained in the said Rules the entire loan amount 
shall becomerecoverable in a lump at once and the society shall pay the 
amountwhen demanded . The Government shall have the right to take 
possession of the truck purchased by the society with the loan amount and the 
other assets of the society and to dispose of them in any manner as the 
Government may deem fit for the recovery of the amounts due to the 
Government. 

10. All sums found due to Government under or by virtue of this 
agreement shall be recoverable from the society and its assets movable and 
immovable under the provisions of Revenue Recovery Act for the time being 
in force as though such sums are arrears of Land Revenue and in such other 
manner as the Governmentmay deem fit. 
In witness whereof Shri. 

...and Shri... .for and 
on behalf of the... 

Society and Shri. 

... for and on behalf 
of the Governor of Kerala have hereunto set their hands the day and year 
first above written . 
Signed by : Shri.. 

Shri.. 
In the presence of witnesses : 

1. 

2 . 
Signed by Shri... 
In the persence of witnessess : 

1.013 
2 . 
The common seal of the... 

Society .......... is hereunto 
affixed in the presence of: 

.1. 
2 . 
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FORM B 


DRAFT MORTGAGE DEED 


THIS MORTGAGE Deed is made on this the..... day of one thousand 
nine hundred and sixty .. ... by the .... 

Society , a society 
registered under the.. 

..Act and having its registered office 
at 

. (hereinafter referred to as " the Society " ) in favour 
of theGovernor of Kerala (hereinafter referred to as " the Government ). 

WHEREAS by an Agreement executed between the same parties on ... 
(hereinafter referred to as the said Agreement” ) the Government have 
advanced to the Mortgagor a loan of Rs.......... under the Rules for the 
grant of loans to Co-operative Marketing Societies for the purchase of Trucks 
(hereinafter referred to as " the said Rules” ) which expression shall include 
any amendments thereof or additions thereto for the time being in force for 
the purchase of a truck and for body building, subject to the condition that 
the society will within two weeks from the date of purchase of the truck exe 
cute a document hypothecating the said truck to Government as security for 
the loan amount together with interest and costs, if any, and for the due ful 
filment of the termsand conditions contained therein ; 

NOW THIS DEED WITNESSES as follows : 

In pursuance of the said agreement and in consideration of the loan of 
Rs. (Rupees. 

..... ) paid by the Government to the 
society , the society doth hereby hypothecate the truck described in the 
Schedule hereto to the intent that truck shall remain and be charged as 
security for the repayment to the Government of the loan amount with 
interests and costs, if any, in accordance with the provisions contained in the 
said agreement and as security for the due fulfilment by the society of the 
terms and conditions contained in the said agreement and those herein 
contained . 

2. The society doth hereby agree that it will abide by all the terms and 
conditions contained in the said agreement and in the said Rules as if incor 
porated herein . 

3. The society shall not during the continuance of this security create 
any mortgage, lien of charge by way of hypothecation , pledge or otherwise 
part with possession of the same until the loan amount is repaid in full to the 
Government. 

4. The loan shall be repaid in seven annual instalments in the manner 
prescribed in the said Rules. 

5. The loan shall bear interest at the rate of.... 
per annum . Interest accrued till the date of repayment of each instalment of 
loan shall be paid along with that instalment. 

6. If any instalment is not paid on the due date an additional interest 
at the rate of 2 % per annum in addition to the usual rate of interest shall be 
daid calculated from the date of default to the date of actual payment. 


.. per cent 
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7. The Society shall keep the vehicle in good condition and shall carry 
out the necessary repairs at its own cost until the loan amount is fully repaid . 

8. The society shall keep the vehicle insured against damage by fire , 
theft or accident to the satisfaction of the Registrar for the full value thereof, 
with a company to be approved by the Registrar , within one month from the 
date of the purchase of the vehicle as prescribed in the said Rules. 

9. The society shall furnish such information and such returns as the 
Registrar may call for from time to time. 

10. In case the society fails to comply with all or any of the terms on 
which the loan was advanced or commits breach of all or any of the terms 
and conditions herein contained then and in any such case , the Government 
shall have power so seize the truck hereby mortgaged , to sell the same and 
to realise the loan amount with interest and costs . And for this purpose the 
Government shall have all the powers vested in a mortgagee under sections 69 
and 69A of the Transfer of Property Act in respect of power to sell without the 
intervention of the court and in the inatter of appointment of receiver etc. 

11. The society hereby further agrees that without prejudice and in 
addition to other modes of recovery , all sums found due to the Government 
under or by virtue of These Presents shall be recoverable from the society 
and its properties movable and immovable as if they are arrears of land 
revenue under the provisions of the Revenue Recovery Act for the time 
being in force and in any other manner as the Government may deem fit . 
IN WITNESS WHEREOF Shri.. 

...and 
Shri..... 

.for and on behalf of the society 
have hereunto set their hands the day and year first above written , 

SCHEDULE 

(H. E. details) 
Signed by Shri. 
Signed by Shri.. 
In the presence ofWitnesses : 

1 . 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 

(Agriculture Forest Estt.) 

NOTIFICATION 
No. FE3-68452 /64 /Agri. 

Dated, Trivandrum , 101h December 1964. 
In exercise of the rowers conferred by section 26 of the Kerala Forest 
Act, 1961 (Act 4 of 1962) the Government of Kerala hereby direct that from 
1st January 1965 an area of 2 acres 96 cents of land forming part of the 
Cheenikunnu Reserve and redemarcated as survey No. 1093/2 of Varandarap 
pilly village and more particularly described in the schedule appended below 
shall cease to be reserved . 

SCHEDULE 
Name of Block 

Site selected for a burial ground and for 

the construction of a mosque. 
District 

Trichur . 
Taluk 

Mukundapurar . 
Village 

Varandarappilly . 
Survey No. 

1093/2 . 
Extent 

2 acres 964 cents . 
Situation 

The block is situated at the trijunction 
point between the Cheenikunnu Reserve 
and Pudukad and Mysore syndicate Rubber 

Estates. 

Boundary Description 
North : Starting from cairn No. 1 at the north -west corner of the Block , 

the boundary proceeds towards east to cairn No. 2 , for a 

distance of 1054 links. 
East: Thence due south for 268 links to cairn No. 3 . 
South : Thence due west along the Rubber Estate boundary for 

1079 links to cairn No. 4 . 
West : Thence towards north for 294 links to reach cairn No. 1, the 
starting point. 

By order of the Governor, 
T.R. SUKUMARAN NAIR , 

Joint Secretary. 
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GOVERNMENT OF KERALA 
Health and Labour (D ) Department 

NOTIFICATION 


No. 78760 /D3/64/HLD . 

Dated , Trivandrum , 16th December 1964 . 
In exercise of the powers conferred by Section 122(1) of the Travancore 
Cochin Public Health Act, (Act XVI of 1955), the Government of Kerala 
hereby declare that the local area included in Perunnai in Changanacherry 
Taluk shall for the purpose of the aforesaid Act, be a Festival area for a 
period of 15 days from 27-12-1964 in connection with the celebration of the 
Golden Jubilee of Nair Service Society . 

By order of the Governor, 
A. SETHUMADHAVA MENON 

Secretary 


G. 3834 


Kerala Gazette No. 50 dated 22nd December 1964 . 
PART I 

GOVERNMENT OF KERALA 
Health and Labour (L ) Department 

NOTICE 
No. 56801 /L1/64 . 

Dated , Trivandrum , 17th December 1964 . 
The Government of Kerala hereby propose to issue a notification as 
required under sub-section (3 )of Section 1 of the Kerala HackneyCarriage Act, 
1963 (Act 18 of 1963), appointing the first day of April, 1965 as the date on 
which the provisions of the said Act, except Sections 1 and 58 which have 
already come into force, will come into force in the areas specified in the 
Schedule below : 

Notice is hereby given as required under the proviso to sub-section ( 3) of 
Section 1 of the Kerala Hackney Carriage Act (Act 18 of 1963) that any 
objection or suggestion which may be received from any person or persons 
with respect to the above proposal on or before 23-1-1965 will be considered 
by Government . Objections and suggestions shall be addressed to the 
Secretary to the Government, Health and Labour Department, Secretariat, 
Trivandrum 

SCHEDULE 
1. Neyyattinkara Municipality 
2. Attingal 
3. Quilon 
4. Mavelikara 
5. Kayamkulam 
6. Thiruvalla 
7. Changanacherry 
8 . Vaikom 
9. Kottayam 
10. Perumbavoor 
11. Alwaye 
12. Palai 
13. Irrinjalakuda 
14. Chittur- Tattamangalam Municipality 
15. Fort Cochin 
16. Badagara 
17. Cannanore 
18. Tellicherry 
19. Palghat 
20. Remaining portion of Calicut City where the Act is not 

now in force . 
21. Guruvayur Township . 

By order of the Governor , 
A. SETHUMADHAVA MENON, 

Secretary. 


9 


9 


> 


93 


99 


3 ) 


33 


G. 3855 


Kerala Gazette No. 50 dated 22nd December 1964 . 


PART 1 

GOVERNMENT OF KERALA 
HEALTH AND LABOUR ( H ) DEPARTMENT 

NOTIFICATION 
No. 64507 /H2/64 /HLD . 

Dated, Trivandrum , 7th October, 1964 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the management ofMessrs. Harrisons & Crosfield 
Limited , Quilon and their workmen represented by the Trivandrum 
Ottu Company Workers Union , Trivandrum received by Government. 
on 5-10-1964 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act 14 of 1947 ). 

By order of the Governor , 

P. U. JOHN, 
Deputy Secretary to Government 


In the Court of the Industrial Tribunal, Trivandrum . 

Present: 
SRI K. K.KESAVAN , B.A. & B.L., 

Presiding Officer, 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 17/1963 

Between 

THE MANAGEMENT, 
Messrs. HARRISONS & CROSFIELD LIMITED , QUILON 

And 
THEIR WORKMEN 


REPRESENTED BY THE TRIVANDRUM OTTU COMPANY WORKERS 

UNION , TRIVANDRUM . 
Representation : 
( 1) Sri P. M. Alexander 
(Messrs . Menon & Pai 

On behalf of the 
Advocates) Advocate, Ernakulam 

Management. 
(2 ) Sri K. Karunakaran , 
Advocate , Trivandrum 

On behalf of the Union , 
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AWARD 
This is an Industrial Dispute between Messrs. Harrisons & Crosfield 
Limited , Quilon and their workmen represented by the Trivandrum 
Ottu Company Workers Union , Trivandrum , referred for adjudication 
to the Industrial Tribunal, Trivandrum by the Government as per 
their Order No. 54922 /H2/62 /HLD dated 30-3-1963. The matters 
referred for adjudication as annexure to the Order of Reference are the 
following : 

1. Whether the workers are entitled to any increase in wages 


or 


2. In case the Company decides to close down the branch immediately 
whether the workers are entitled to 

(1) Retrenchment compensation - or 
(2 ) Alternate employment in the Company s newly opened 

show -room at Trivandrum . 
2. The dispute was registered as I.D. 17/63 on the files of this Court 
and the parties concerned were summoned . They entered appearance 
and filed their statements . Apart from the written statement, the 
Union has filed an additional statement for which the management 
filed their counter-statement. The additional statement was with regard 
to interim relief to the workers. It was objected to by the management 
and finally it has been agreed by the parties that the disposal of the 
dispute may be expedited , so that interim relief matter need not be 
considered in the meanwhile . 

3. The case put forth by the Union in their statement can be 
summarised as follows:—The Trivandrum Ottu Company Workers 
Union is a registered trade union functioning in the management concern 
from 1958 onwards. All the nine head load workers concerned in this 
dispute were working under the management at its Chackai Branch . 
They are all members of this Union . The following are the names of 
those who are involved in this dispute : 

1. V. Mohammed Haneefa 
2. R. Kuttan : 
3. Aliyarkunju 
4. Salian Pillai 
5. M.K. Haneefa 
6. K. Krishna Pillai 
7. K. Kuttan 
8. K.Appukuttan 

9. M. Shamsuddin 
4. The Management had entered into agreements with this Union 
with regard to the wages etc., of these workmen . On the expiry of one 
such agreement dated 21-7-1959 , the Union submitted a charter of 
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demands to the management on 17-12-1962 claiming 25 % enhancement 
in wages 124 % increase in annual bonus and guaranteed minimum 
wages . The demands were turned down by the Management. 
Subsequently notices were issued for conciliation conferences through 
the intervention of the Labour Department, in which the management 
did not participate. Ultimately in a joint conference convened by the 
District Labour Officer , Trivandrum on 4-9-1963 , all efforts of con . 
ciliation being failed it was agreed to request the Government to refer 
the issues for adjudication . 


5. The workmen are entitled to 25 % increase in their presentwages . 
The cost of living has gone up very high since 1959 and the workmen 
are entitled to an enhancement in wages. Workmen in similar concerns 
in the locality are getting higher wages . Themanagement has financial 
capacity to pay the same. 


6. In case the company is closing down the branch at Chackai the 
workmen are entitled to alternate employment in the Company s newly 
opened show room at Trivandrum or they are entitled to retrenchment 
compensation . These workmen have put in long periods of continuous 
service and are permanent workmen borne on the rolls of the 
management and exclusively engaged by them regularly on all working 
days. These workmen did not accept any other employment under 
any other employers during their long and continuous years of service . 
These workmen are fully controlled and supervised by the management 
and they do the work according to the directions given by the manage 
ment from time to time. They are paid regularly by the management. 
Taking into consideration the low wages paid to them , to fill up the 
gap between the actual and the living wages, annually a lump sum 
payment was also given to them . They were given holidays, leave 
with wages, benefits under the Workmen s Compensation Act, etc. 
Alternate employment demanded is a statutory obligation on the part 
of the management. The newly oper show room at Trivandrum 
is virtually a shifting of the Chackai branch and the business carried 
on there . All the previous employees of the Chackai branch , except 
these workmen are now working in the show room . The changes 
effected by the management are with a view to absolve themselves 
from their legal responsibilities to the workmen . Since no closure 
notice has been served on these workmen they still continue to be in the 
employment of the management, 


7. According to the management the dispute referred is not at all 
an industrial dispute and this court has no jurisdiction to adjudicate 
it. The concerned union do not represent the employees of Harrisons 
and Crosfield Limited . The permanent workmen of H. & C. Ltd., 
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did not support the cause of the alleged dispute. The persons involved 
in this dispute are not the workmen of the management. They were 
given casual employment whenever work was available and also the 
benefit under the award in I.D. 3/1952. Apart from that no employer 
employee relationship existed between them in order that an industrial 
dispute could be raised . The persons concerned in this dispute are 
therefore not entitled to any relief. 

8. The management s establishment at Chackai had been closed 
down. The management is not in a position to provide these persons 
with work at its newly opend show room at Trivandrum . There is no 
work available for them in the newly opened show room , the nature of 
work available there being entirely different than that prevailed in the 
Chackai branch . Even otherwise there is no obligation on the part 
of the management to provide employment to them in the show room . 
The allegations made in the claim statement are incorrect. The 
management is not aware whether these nine casual workmen are 
members of this Union . The management attended all the conferences 
convened by the Labour Department, wherein they made their stand 
clear at the earliest opportunity . 

9. The question with regard to the increase in wages is a dead issue 
because the establishment has been closed down permanently . The 
workmen under reference are not entitled to retrenchment compensation 
either. They are also not entitled to alternate employment at the newly 
opened show room . The availability of work in Chackai branch 
dwindled year after year and a stage was reached when the company 
found it impossible to continue the establishment at Chackai for the 
reason that it was not profitable and hence it was closed down . There 
was no obligation on the part of the management to inform this to the 
persons involved in this dispute. The management has not deliberately 
reduced the volume of work in its Chackai branch in order to deprive 
these workmen of their income. The closure of the Chackai branch has 
become an accomplished fact and the nine persons concerned in this 
dispute were only casual workers . They were not permanent employees 
of the management nor were they exclusively employed by themanage 
ment. On many days they were not provided with any work and as 
far as the management is aware, they were not keeping quiet all those 
days without employment elsewhere. The allegations in the statement 
of the Union that the workmen were given holidays and other statutory 
benefits and that they have put in long years of service under the manage 
ment are denied . Under these circumstances themanagement contends 
that these persons under reference are not entitled to any relief what 


soever. 


10. Both sides have adduced evidence both oral and documentary 
and have argued the case elaborately . 


11. The advocate for the Managementhas argued that these workmen 
under reference cannot raise an industrial dispute against Harrisons & 
Crosfield Ltd., because they are only casual workers and their cause is 
not supported by the permanent workmen of the management. There is 
no employer-employee relationship between the management and these 
workmen , since they are not workmen under them . He has pointed out 
that EW2(Sri Thomas Abraham has deposed that the Managementhad 
no control over the manner in which the work is done by these casual 
workmen . There is no fixed hours of work . No benefits conferred 
under any of the Labour enactments were extended to them . They 
do not have any case that the management have disciplinary control 
over them . In support of his arguments he cited the following 
decisions : 

1960 (ii) LLJ 233 , 1962 (i) LLJ 119 

1961 (ii ) LLJ 479, 1959 (i) LLJ 631. 
12. The advocate for the union on the other hand urged before me 
that the workmen under reference will come under Section 2 (s) of the 
Industrial Disputes Act, and all the tests laid down by judicial pro 
nouncements with regard to the determination of employee and 
employer relationship are satisfied in this case , and that they are the 
workmen of the employer concerned . It is also pointed out that a sub 
stantialnumber of workmen have supported the cause of this dispute 
and therefore the dispute under reference is an industrial dispute . 

13. I shall deal with the preliminary objection raised by the manage 
ment first. 

Messrs. Harrisons & Crosfield Limited had an establishment at 
Chackai, Trivandrum wherein these workmen , nine in number , were 
engaged for loading and unloading materials coming in wagons and 
country boats as and when they arrive at Chackai. When these materials 
were sold also , these workmen had to load them in the vehicles brought 
by the purchasers. It is in evidence that there had been a previous 
industrial dispute between themanagement and these workmen employed 
in the Chackai branch engaged in loading and unloading, with regard 
to wages and bonus. That dispute had been adjudicated by the then 
Industrial Tribunal, Trivandrum , whereby an increase of 9 3 /8 % in 
the then existed wages and an annual lump sum payment were allowed 
to the workmen . The management not only implemented the terms of 
the above award but also enhanced the benefits given under the award 
by entering into an agreement with the Union in 1959 as evidenced by 
Ext.Wi. On the expiry of the above agreement the union demanded 
further enhancement of wages which after a few conciliation conferences 
resulted in this reference. "It cannot be disputed that these workmen 
were employed by the management exclusively for the last so many years 
for the loading and unloading work at Chackai. As a matter of fact 
these workmen alone had been engaged to perform the loading and 


unloading work in the establishment ever since its inception . Of these 
nine workmen it is in evidence that all excepting two were involved in 
industrial dispute No.3 /1952 . There is no evidence that any other 
workmen from outside was ever engaged by the management for these 
items of work . It is in evidence that there had been regular work and 
these workmen were paid by the management. These workmen 
presented themselves for work every day on all working days excepting 
Sundays and declared holidays. For each item of work there 
was fixed rates prevailing which of course were being increased by 
negotiations between the employer and the unions. It is also in evidence 
that the workmen are not at liberty to absent themselves at their will 
and pleasure. WW3 has given evidence that the workers as and when 
they want to avail leave they will have to submit leave applications to 
the Management and get formal sanction . Workman is defined in 
the Industrial Disputes Act as : “Workman " means any person ( includ 
ing an apprentice ) employed in any industry to do any skilled or unskilled 
manual, supervisory , technical or clerical work for hire or reward , 
whether the terms of employment be express or implied , and for the 
purposes of any proceeding under this Act in relation to an Industrial 
dispute , includes any such person who has been dismissed , discharged 
or retrenched in connection with , or as a consequence of, that dispute , 
or whose dismissal, discharge or retrenchment has led to that dispute, 
but does not include... 

......etc.” 
14. It is admitted that these workmen are engaged in the industry 
and the essential condition of juridical relationship of master and servant 
also is proved to be in existence . The test has been laid down in the 
decision reported in 1957 (i) LLJ477 by the Supreme Courtas follows : 

15. " Prima facie the test for the determination of the relationship 
of the master and servant is the existence of the right in the master to 
supervise and control the work done by the servant not only in the 
matter of directing what the servant is to do , but also the manner in 
which he shall do his work . The nature extent of control which 
is the requisite to establish the relationship of the employer and employee 
must necessarily vary from business business and is by its very nature 
incapable of precise definition and the correctmethod of approach would 
be to consider whether, having regard to the nature of the work there 
was due control and supervision by the employer." 

15. The Union has in unequivocal terms stated in Paragraph 12 
of their statement that these workmen were fully controlled and super 
vised by the management and they executed the work according to the 
directions given by the management from time to time. This statement 
has not been controverted precisely by the management; rather it was 
confirmed by the management when they stated that, " when the work 
was given , they were naturally asked to do it according to instructions 
and this cannot entitle the union to argue that the persons concerned 
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are the permanent employees of the management" . EW2 Sri Thomas 
Abraham the clerk - in -charge of the establishment has given evidence 
to the effect that instructions to workmen were given by the staff and 
the workmen were working according to such instructions and they were 
available every day for work and they were paid hy about 5 p.m. on 
all days. Therefore it is clear that the management had absolute 
control and right of supervision over these workmen , and there existed 
the employer and employee relationship between them . The fact that 
they were paid for the job and not for the day will not detract from the 
nature of the above relationship, since it has been well-settled that a 
person will be a workman even though he is paid for the job (vide A.I.R. 
1957 Supreme Court 152) . The definition of workman in Industrial 
Disputes Act is wide enough to include even a casual workman and an 
apprentice. It has been laid down in A.I.R. 1958 Supreme Court 
353 that, - " Having regard to the scheme and objects of the Act and its 
other provisions the expression any person in section 2 (s) of the Act 
must be read subject to such limitations and qualifications as arise 
from the context: the two crucial limitations are :(1 ) The dispute must 
be real dispute between the parties to the dispute, so as to be capable 
of settlementor adjudication by one party to the dispute giving necessary 
relief to the other and (2 ) The person regarding whom the dispute is 
raised must be one in whose employment, non -employment, termsof 
employment or condition of labour (as the case may be ) the parties to 
the dispute have a direct and substantial interest. In the absence of 
such interest the dispute cannot be said to be a real dispute between the 
parties. Where the workmen raise a dispute as against their employer 
the persons regarding whose employment, non -employment, terms of 
employment, or conditions of labour, the dispute is raised need not be 
strictly speaking a " workman ” within the meaning of the Act but it 
must be one in whose employment, non -employment, terms of employ 
ment , or conditions of labour, the workmen as a class have a direct and 
substantial interests." 

16. In this case there is community of interest since it is a general 
issue regarding the casual workmen under H. & C. Ltd. Community 
of interest in this context does not mean that the status and condition 
of a workman whose cause is espoused by other workmen must be similar 
to those of the latter. The only requisite is that he must be a person 
in the employment and is a workman the concern as defined under 
the Act. These conditions also are satisfied in the instant case. Hence 
it has to be concluded that the workmen under reference are workmen 
of the employer and a dispute raised with regard to their employment, 
non -employment, terms of employment or condition of labour, will 
be an industrial dispute. 

17. There is also no meaning in the allegation that the management 
was not aware that these workmen were members of the Union . EW2 
has given evidence to the contrary. Hehas stated that there had been 
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negotiations with the Union fully knowing that these workmen were 
members of the Union . Further Ext.W1 is an agreement entered into 
between the Management and this Union . Exts.W3 and W5 will 
go to show that there had been correspondence between the Union 
and the management. Then again the representative capacity of the 
Union is not seen questioned in any of the conciliation proceedings . 
Therefore the mảnagement cannot be heard to say that the Union under 
reference is incompetent to raise an industrial dispute. 

18. The decisions cited by the management with regard to the 
preliminary point raised are also not quite on the point and therefore 
not applicable in this case . In 1960 (ii) LLJ 233, the casual workmen 
were employed by the contractor and not by the management concern . 
Even in that case it has been held that " if the contract had been malafide 
and a cloak for suppressing the fact that the workmen were really the 
workmen of the company the Tribunal would have been justified in 
ordering the Company to take over the entire body of workmen and 
treat it as its own workmen " . The facts of the case reported in 1962 
(i) LLJ 119 are entirely dissimilar the facts of this case . In that 
case there was no agreement of service, express or implied between the 
owner of the factory and the workmen concerned . There was no time 
fixed for work and the workmen were free to go to the factory at any time 
and were equally free to leave the factory whenever they liked . There 
was also no actual supervision or control over the manner of the work 
done by them , by the management. Even in such an extreme case his 
Lordship Subba Rao (J ) dissenting from the majority judgment stated 
that all necessary ingredients of the word Employed as laid down in 
the decision 1958 ( ii) LLJ 252 are found in the instant case and that the 
persons concerned must be held workmen . The question involved in 
1961 ( ii ) LLJ 479 was whether workers employed by the users of boats 
could be considered to be the workmen qua the owners of the boats 
and therefore the subject matter therein will have no bearing on the 
points raised in this case. The other case cited by the learned advocate 
for the management is the one reported in 1959 ( ) LLJ 631. In that 
case, the evidence on record clearly showed that the miscellaneous 
heterogeneous piece workers who used to go there for work , used to 
leave the sheds when they like, used to absent themselves for days together 
and that the management had no control or supervision with regard 
to the particular kind of work done by them . Therefore the facts of 
that case also are foreign to the facts of this case before me. 

19. Thus it is clear that none of the cases cited by the learned advocate 
for the management has any application in the controversy under 
reference. From the foregoing discussions and the decisions adverted 
to above , it has to be concluded that the workmen under reference are 
the workmen of the management and the dispute is an industrial dispute 
capable of being adjudicated by me, 
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20. Now I shall deal with the matters involved in this dispute. 
Let me make it clear at the outset that the claim with regard to the 
increase in wages has not been pressed by the advocate appearing for 
the Union , since the closure of the establishment of Chackai of the 
management has become an accomplished fact. Therefore , it is not 
necessary for me to deal with that question . 

21. Consequent on the closure of the establishment at Chackai, the 
services of the nine workmen under reference stand terminated . 
Therefore the questions to be decided are whether the workmen are 
entitled to alternate employment in the Company s newly opened show 
room at Trivandrum or retrenchment compensation under the provisions 
of the Industrial Disputes Act. 

22. It is an admitted fact that the establishment was closed down 
because it was not working profitably for the last few years. The case 
of the union is that these workmen have putin long periods of continuous 
service under the management. The management has vaguely denied 
the above contention , but they have no case that workmen other than 
the nine persons under reference were ever engaged by them at any 
time for the loading and unloading work at the Chackai branch . The 
only contention raised by the management is that the persons involved 
in this dispute are not their workmen and that there exist no employer 
employee relationship between them and the management. It has 
already been held by me that these workmen are really the workmen of 
the management and that the dispute raised on their behalf is an 
industrial dispute . Therefore the above contention of the Management 
fails . 

23. It has been argued by the advocate for the Union that the newly 
opend show -room at Trivandrum is virtually a shifting of the business 
carried on by the management in its Chackai branch and the workers 
are entitled to alternate employment in the show -room . But the 
evidence in this case goes to prove otherwise. It is in evidence that the 
show - room at Trivandrum was opened long before the closure of the 
establishment at Chackai. The business at Chackai was carried on 
as a representative unit of all the departments of H. & C. Ltd , themain 
business being clearing and forwarding , stocking and selling of cement, 
asbestos, tiles etc. It was also functioning as a clearing and forwarding 
agent of certain estates belonging to the Company as well as to others. 
But the newly opened show -room at Trivandrum is attached to the 
engineering department alone of H. & C. Ltd., and there is not much 
of loading and unloading since only samples of tiles and other materials 
are being kept there. Therefore , it cannot be a shifting or continuation 
of the business carried on at Chackai. The nature of work at Chackai 
was entirely different from that exists in the show -room . Loading and 
unloading of materials were the main items of work available to these 
workmen at Chackai. According to EWI and EW2 the loading and 
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unloading expenses at the show -room at Trivandrum do not exceed 
Rs. 10 in a month . Even WW3, Sri K. Krishna Pillai has spoken that 
only samples of tiles are kept in the show room and there is no stocking 
of tiles etc. there. Therefore it is clear that there is no work available 
for these workmen in the newly opened show -room and that there is 
no scope of these workmen being engaged there. 

24. Alternate employment to these workmen in the newly opened 
show -room , being out of question , now there remains only the question 
of retrenchment compensation to these workmen . That, of course, 
the workmen are entitled to claim under Section 25 FFF, since the 
establishment is permanently closed down due to the sole reason that 
it was not working profitably for the last few years.. 

25. In order to prove the periods of service of each workman and 
allied matters, the Union has called upon the management by filing a 
petition before this Court on 15-7-1964 for the production of certain 
documents such as (1 ) wage vouchers signed by the workmen from 
1-7-1963 to 30-9-1963 (2 ) employment register kept under the Shops 
& Establishment Act and Rules signed by Officers under the Act from 
1950 to 1963 (3) workmen register and pay rolls of the establishment from 
1943 to 1963. The management has produced only the following 
records, i.e., ( 1) A few pay slips of casual workmen and (2 ) Four books 
kept by the Company under the Shops & Establishments Act in respect 
of the Chackai branch . The management has submitted that no 
register of the casual workmen was kept by the company at any time 
and therefore the Management is unable to produce them . The 
documents produced by the management by itself are not helpful in 
any way . The employment register produced is from September 1962 
to April 1964. The Wages Register produced is for the period from 
September 1958 to September 1963. These registers relate only to 
the staff members. The pay slips produced are not continuous nor 
do they show that the amounts shown therein are meant for all the 
nine workmen or meant for the individuals who signed it. One pay 
slip dated 16-9-1963 is in the name of one Sri Vikraman , who is 
admittedly not a worker under reference. For the same day there is 
another pay slip signed by Sri V. Mohammed Haneefa. No account 
books are produced to prove the genuineness of the entries in the pay 
slips. It is also not clear from the vouchers that the amounts shown 
are paid for and on behalf of all the nine workmen . Therefore it can 
only be presumed that the amounts shown in the vouchers were meant 
for the persons who have signed the pay slips and not for anybody else. 
It is preposterous to believe that a payment of 4 Np. On 29-9-1963 
was intended for distribution among the nine workmen , as their wages 
for the day. Hence the pay slips produced by the management as per 
the requisition of the Union are only misleading. For a management 
like H. & C. Ltd., having long -standing position and reputation , it 
would have been easy to maintain documents to show the length of 
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service of the workers and the wages paid to them . A company of 
H. & C s standing would have kept these documents intact in the course 
of their official business . Unfortunately those documents are not 
produced in spite of requisition by the Union . Whatever documents 
produced , I have already found , are not dependable or conclusive . 

26. The President ofthe Union , when examined asWW2has deposed 
to the extend of service put in by each worker. The testimony ofWW2 
is based on informations collected from the individual workers. It is 
in evidence that the workers are not given any order of appointment 
at the time of their entertainment. Therefore, it would be impossible 
for them to produce documentary evidence to prove their length of 
services. A worker Sri Krishna Pillai when examined as WW3 has 
deposed that he has put in 20 years of service with the company. He 
has spoken to the length of service of other workmen also . His version 
with regard to the services of workmen as far as they relate to atleast 
20 years can be taken as authoritative and acted upon . His version 
with regard to the services of workmen beyond 20 years cannot be 
relied upon since it is not based on his personal knowledge. He has 
sworn that the workmen under reference have got work atleast 290 to 
300 days in an year , for all these years. This point has not been cross 
examined by the management. WW3has further stated that including 
himself all workmen excepting two out of nine , have put in more than 
20 years of service , since they were there when he joined the services 
of the management 20 years back . According to WW3, the remaining 
two persons, i.e., Sri K. Appukuttan and Sri M. Shamsuddin have put 
in 10 years and 5 years of service respectively. That, too , can be accepted 
as true . The names and addresses of all the nine workmen under 
reference have been given in the claim statement of the Union . The 
Management has no case that any workmen other than these workmen 
were engaged for loading and unloading of materials , belonging to the 
management at the Chackai Establishment. In that respect also there 
is no contrary evidence . WW3 has given further evidence that these 
workmen under reference excepting two, i.e. , Sri Appukuttan and 
Sri Shamsuddin were concerned in the industri dispute No.3/52. 

27. From the evidence available in this case, it has to be accepted 
and concluded that seven workmen out of nine, involved in this dispute 
have got at least 20 years of service and the remaining two viz . 
Sri Appukuttan and Sri Shamsuddin have got 10 years and 5 years of 
service respectively to their credit, under the management. 

28. Coming to the daily earnings of each worker, the pay slips 
produced by the management cannot be accepted as reliable documents 
for the reasons already stated by me. 

Available evidence will go to show 
that these workmen were getting wages ranging from Rs. 3 to Rs. 41 
a day before the year 1962 as evidenced by the oral testimony ofWW2 
and WW3 and also EW2 in this behalf . The award in I.D.3 /52 also 
lends sufficient corroboration to this . But it is a common case that 
the wages of the workers dwindled as years rolled on and by the time of 
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the closure, the earnings of each worker has gone down considerably & 
WW2 in cross -examination has deposed to the effect that a workman was 
getting to the extent of Rs. 90 per mensem in former days and by the 
time of closure, it has been diminished to Rs. 10 per mensem . 

In the 
absence of any other data the version that a worker was getting atleast 
Rs. 10 per mensem has to be accepted for the purpose of calculating the 
average wages of each worker at the timeof closure . Even if the above 
rate is low when the nature of the work and allied matters are taken into 
consideration , I have no other alternative but to fix Rs. 10 as the average 
earnings of a workman per mensem . For the purpose of ascertaining 
the compensation payable to each of the workmen , the periods 
of service of the workmen under reference as already concluded 
are given below : 

1 . Sri Mohammed Haneefa 20 years of service 
2 . R. Kuttan 
3 . 

V. Aliyar Kunju 

M. Seliyan Pillai 
5 . 

M. K. Haneefa 
6 . 

K. Krishna Pillai 
7 . 

K. Kuttan 
8 . K.Appukuttan 

10 years of service 
9 . M. Shamsuddin 

5 years of service 
29. It is in evidence and not disputed that these workmen were not 
given any notice of closure ; It is stated that the undertaking was closed 
down due to the only reason that it was not working profitably for the 
last few years and that the management was not bound to give any 
notice of closure to the workmen under reference . Under the circum 
stances of this case , I am of opinion that these workmen are entitled to 
get the statutory benefits of notice pay and retrenchment compensation 
under Section 25 FFF of the Industrial Disputes Act, as if the workmen 
had been retrenched . 

30. Calculating on the basis of the periods of service of each workmen 
and the average wages mentioned above all the seven workmen except 
ing Sri K. Appukuttan and Sri M. Shamsuddin are entitled to receive 
a sum of Rs. 100 each towards compensation and also Rs. 10 each towards 
notice pay . Sri K. Appukuttan will get Rs. 50 towards compensation 
and Rs. 10 towards notice pay. Sri M. Shamsuddin will get Rs. 25 
towards compensation and Rs. 10 towards notice pay . I direct the 
management to pay the above amounts to each of the workmen under 
reference , within 30 days after the publication of the award in the official 
Gazette . 


31. This award is passed in terms indicated above . No order as 
to costs . Reference is answered accordingly . 
Trivandrum , 

K.K. KESAVAN , 
30-9-1964. 

Presiding Officer , 
Industrial Tribunal. 
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APPENDIX 
1 . Witnesses examined on the Management side. 

EWI Sri G. S. Menon 

EW2 Sri Thomas Abraham 
2. Exhibits marked on the Management side. 
Ext. Mi 

A copy of a letter No. 230/62 dated 11-3-1963 from 
the Assistant Labour Officer, II Circle , Trivandrum 

to theManagement and the Union . 
Ext.M2 A letter dated 12-7-1958 from the Union to the 

Management. 
3 . Witnesses Examined on the Workmen side 

WW1 Sri N. Velappan Nair 
WW2 N. Aravindan 

WW3 K. Krishna Pillai 
4. Exhibits marked on the Workmen side 
Ext. WI Memorandum of settlement dated 21-7-1959 between 

the Management and the Union . 
W2 A letter dated 9-3-1959 from the management to the 

Union . 
W3 A letter dated 13-8-1958 from the Union to the 

Management. 
W4 A statement showing the years of service of all the 

nine workmen involved in this dispute. 
W5 A letter dated 23-10-1958 from the Management to 

the Thiruvananthapuram Ottu Company Thozhilali 
Union and the Trivandrum Ottu Company Workers 

Union . 
W6 (Marked for reference) . 
I Pay Slips ( 10 in numbers) 

( 1) No. 46 dated 14-9-1963, 
(2 ) No. 54 dated 16-9-1963, 
( 3 ) No. 56 dated 16-9-1963, 
(4 ) No. 65 dated 17-9-1963 , 
(5 ) No. 68 dated 19-9-1963 , 
(6 ) No. 70 dated 19-9-1963, 
(7 ) No. 85 dated 24-9-1963, 
(8 ) No. 90 dated 25-9-1963, 
( 9 No. 91 dated 26-9-1963, 

( 10 ) No. 92 dated 26-9-1963. 
II Inspection Register of the Chackai Branch for 12-4-1960 to 

22-10-1960 . 
III Leave Register for November 1961 to September 1963. 
IV Employment Register for the period from September 

1962 to April 1964. 
V Wage Register from September 1958 to September 1963. 


G. 3112 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour (H ) Department 

NOTIFICATION 
No. 63637 /H2/64/HLD . 

Dated , Trivandrum , 5th October 1964 . 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the management of M /s Peirce Leslie & Co. Ltd., 
Cochin and the workmen of the Kalavoor Branch Factory of M /s Peirce 
Leslie & Co. Ltd., Cochin represented by the Travancore Coir Factory 
Workers Union , Alleppey and Coir Labour Union , Alleppey received 
by Government on 30-9-1964 is hereby published under section 17 of 
the Industrial Disputes Act, 1947 (Central Act, XIV of 1947 ) . 

By order of the Governor, 

P. U. JOHN , 

Deputy Secretary . 
In the Court of the Industrial Tribunal, Alleppey 

Present: 
SRI K. K. KESAVAN , B , A., B. L., 

In 
INDUSTRIAL DISPUTE No. 38/63 

Between 
THE MANAGEMENT 
of M /s. PEIRCE LESLIE & Co. LTD ., COCHIN 

And 

THE WORKMEN 
OF THE KALAVOOR BRANCH FACTORY OF M /s. Peirce LESLIE & 
Co. LTD ., COCHIN REPRESENTED THE TRAVANCORE 
Coir FACTORY WORKERS UNION , ALLEPPEY AND COIR 

LABOUR UNION , ALLEPPEY 
Representations : 
1. Sri K. V. R. Shenoi, 

On behalf of the 
Adve cate, Ernakulam 

Management. 


BY 


) 


On behalf of the 


2. Sri T. V. Thomas, 

President, The Travancore Coir 
Factory Workers Union , 

Alleppey 
3. Sri K. C. Eapen , 

President, Coir Labour Union , 

Alleppey . 
G. 3047 


Union . 
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AWARD 


The Government of Kerala by their order No. 83734 /H4/63/HLD 
dated 21-12-1963, referred this Industrial Dispute between the manage 
ment of M /s. Peirce Leslie & Co. Ltd., Cochin - 1 and the workmen of 
the Kalavoor Branch Factory of M /s. Peirce Leslie & Co., Cochin , 
represented by the Travancoſe Coir Factory Workers Union , Alleppey 
and the Coir Labour Union , Alleppey to this Industrial Tribunal, for 
adjudication under section 10 (i) (d ) of the Industrial Disputes Act, 
1947. The only matter referred for adjudication is " Justifiability of 
the closure of the Kalavoor Branch Factory of M /s. Peirce Leslie & 
Co. Ltd., Cochin .” 

The Dispute was registered as I.D. No. 38/63 on the files of this 
court. 

In pursuance of summons issued from this court, the parties 
entered appearance. Both the unions have filed their claim statements 
for which the management filed a counter-statementdenying the claims, 
averments and contentions of the unions. The unions in their turn 
filed replications controverting the contentions of the management 
and also reiterating the grounds raised by them in their statements. 
Both the unions have filed their list of documents and schedules of wit 
nesses and the case came up for evidence . 

At this stage the parties settled the dispute out of court and on 
25-9-1964 filed a memorandum of settlement before me, praying for 
an award in terms thereof. I find the terms just and fair under the 
circumstances of the case and accept the same. 

This award is passed as per the terms embodied in the Memoran 
dum of Settlement. The Memorandum of Settlement along with its 
annexure is included as Appendix - A to this award . This award will 
come into force after 30 days of its publication in the official Gazette. 
The reference is answered accordingly . 
Alleppey , 

K. K. KESAVAN, 
26-9-1964 . 

Industrial Tribunal. 


APPENDIX - A 

To The Award In I.D. 38/63 
Memorandum of Settlement Submitted by the 

Parties to the above dispute 
1. All the subsisting disputes between the Management and the 
workmen of the Kalavoor Factory pending before the Industrial 
Tribunal, Alleppey, as I. D. No. 38 of 1963, 36 of 1963, 2 of 1964 and 
3 of 1964 have been fully and finally settled out of court between the 
parties as follows: 

( 1) The workmen whose services were terminated on account 
of the closure of the Kalavoor factory will be paid the amounts shown 
against their respective names in the list attached hereto and marked 
A for identification as compensation in full and final satisfaction of all 


their claims against the management. The workmen have no further 
claims whatsoever, monetary or otherwise, against the Management 

( 2) The amount of compensation shown in the list has been 
arrived at on an ad hoc basis as a special case and without creating a 
precedent. 

( 3) The Unions representing the workmen will file statements 
in I. D. Nos. 36 of 1963 and 2 of 1964 that the claims made in those 
disputes are not pressed in view of the settlement. A statement will 
also be filed in I. D. 3 of 1964 which is a complaint filed by 19 workmen 
that the said complaint is not pressed . 

(4 ) Parties will suffer costs. 
2. In view of the above settlement, it is humbly prayed that the 
Hon ble Tribunal be pleased to accept this Memorandum of Settlement 
and pass an award in terms thereof. 

Dated this the 25th day of September, 1964 . 


For the Management, 
PEIRCE LESLIE & CO ., Ltd., 


(Sd.) 

MANAGER 
(Sd .) 
K. V. R. SHENOI, 
Menon & Pai, 
Advocates for the 
Management. 

For" the Workmen , 
For THE TRAVANCORE COIR FACTORY WORKERS 

UNION , 

(Sd.) 

PRESIDENT: 
For COIR LABOUR UNION , 

(Sd.) 
PRESIDENT. 
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Annexure A 


KALAVOOR FACTORY LABOUR 
LIST SHOWING NAMES OF WORKERS AND COMPENSATION DUE TO THEM AS PER 

SETTLEMENT DATED 25-9-1964 . 


Name 


Rate 


Total Amount 


37. 
No. 


Reg, 
No. 


Service 
years 


Rs. 


Rs. 
54.50 


27 
26 
15 
14 
14 
13 
13 
13 
13 
13 
13 
13 
13 
13 
12 
12 
12 


Creel Mat Weavers: 

332 Krishnan 
2 333 

Kuttappan 
3 338 Danavan 
4 563 Raghavan 
5 

350 Narayanan 
6 127 Chakrapani 
7 133 Vasoo 
149 

Pappu 
168 Thankappan 
10 361 Madhavan 
11 373 Parameswaran 
12 385 Ayyappan 
13 

374 Velayudhan 
14 116 Madhavan 
15 91 Anirudhan 
16 152 Kochu Narayanan 
17 578 Thankappan 
18 368 Devassey 
19 372 Kesavan 
20 366 Raphael 
21 367 Raghavan 
22 245 Viswambaran 
23 359 Mathai 
24 

151 Velayudhan 
25 392 

John 
26 394 

Kesavan 
27 

344 Joseph 
28 

355 Chacko 
29 403 

Govindan 
30 356 

Palani 
31 353 

Krishnan 
32 577 Srec Jharan 
33 376 

Velayudhan 
34 386 
35 387 Karunakaran 
36 388 Padmanabhan 
37 389 Peter 
38 420 

Thankappan 
39 

591 Chithambaran 
40 424 Ramankutty 
41 140 Vasu 
42 137 

Gopalan 
43 425 

Vijayan 
44 426 

Michael 
45 427 Ravindra.. 
46 428 Viswambaran 
47 430 

Narayanan 
18 

431 Krishnan 
49 417 Divakaran 
50 432 Kurnaran 
51 437 Sreedharan 
52 442 Sukumaran 


11 
11 
11 
11 
11 
11 
11 
11 
11 
11 
11 
10 


1,471.50 
1,417.00 
817.50 
763.00 
763.00 
708.50 
708.50 
708.50 
708.50 
708.50 
708.50 
708.50 
708.50 
708.50 
654.00 
654.00 
654.00 
599.50 
599.50 
599.50 
599.50 
599.50 
599.50 
599.50 
599.50 
599.50 
599.50 
599.50 
599.50 
545.00 
545.00 
490.50 
490.50 
490.50 
490.50 
490.50 
490.50 
490.50 
490.50 
436.00 
436.00 
436.00 
436.00 
436.00 
436.00 
436.00 
436.00 
436.00 
436.00 
436.00 
436.00 
436.00 


9 
9 
9 


Sukumaran 


9 
9 
9 
9 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
8 
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Name 


Rate 


Service 


Total Amouni 


$ . 
No. 


Reg. 
No. 


years 


Rs. 


53 
54 
55 


7 
3 


Azakappan 
Chellappan 
Raghavan 
Kochu Kunju 
Sreedharan 


Vaso 


59 


Thomas 

use 
Devasey 


445 
421 
422 
423 
434 
435 
100 
436 
438 
440 
441 
443 
446 
447 
448 

449 
450 
452 
454 
455 


Rs. 
381.50 
163.50 
163.50 
163.50 
163.50 
163.50 
163.50 
1CO 
163.50 
163.50 
163.50 
163.50 
163.50 
102163.50 
163.50 
163.50 
163 . 

.50 
163.50 
163.50 
163.50 


Antony 


Natesan 


John 


65 
66 


Chellappan 


Padmanabhan 
Purushan 
Viswambaran 
Thomas 
Vasoo 
Appachan 


69 
70 
71 


34,771.00 


45.00 


1,215.00 
1,215.00 


N 


co 


630.00 


4 


Vasoo 


Sivanandan 


27 
27 
14 
14 
13 
10 
1111 
1111 
1010 
1010 . 
9 
9 
0 
3 
o 
9 
9 
o 
8 
8 


IFF Mat Weavers: 

477 Narayanan 
471 Gangadharan 
493 Paul 

223 Janardhanan 
5 

233 
6 251 

Kunjachan 
490 Kuruvilla 
8 283 
9 495 

Raghavan 
492 

Vareethu Kutty 
11 494 

Narayana Kurup 
12 512 Bhaskaran 

510 Scaria 
14 693 

Sudhakaran 
15 529 

Joseph 
16 294 
17 504 Ravindran 
18 515 Divakaran 
19 540 Madhavan 
20 535 

George 


450.00 


630.00 
585.00 
495.00 
495.00495.00 
450.00 
405.00405.00 
405.00 
405.00 
405.00 
360.00360.00 
360.00 
360.00 
360.00 
360.00 
360.00 
315.00 


Narayanan 


8 
7 


10,260.00 


Inserted Mat Weavers : 


43.00 


2 
3 


Madhavan 
Vava 
Sabastian 


202 
208 
217 
219 
220 
221 
216 
232 
238 
242 
265 


Narayanan 
Vavachan 


17 
17 
15 
15 
14 
1+14 
14 
13 


731.00 
731.00 
645.00 
645.00 
602.00 
602.00 
602.00 
559.00 
516.000.10.00 


11 
11 


7 
8 
9 
10 
11 
12 
13 
14 


Raman Pillai 
Gangadharan 
Sankunni 
Narayanan 
Vasudevan 
Cochu Kuttan 
Damodaran 


473.00 
473.00 
473.00 


248 


250 
254 


11 
11 


473.00 
473.00 
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Rate 


Service 


Total Amount 


Name 


S. 
No. 


Reg . 
No. 


years 


Rs. 


15 
16 
17 
18 


11 

9 
8 
8 
8 


267 
249 
287 
272 
275 
290 
736 
300 
303 


Kuttappan 
Divakaran 
Velayudhan 
Divakaran 
Padmanabhan 
Lakshmanan 
Danavan 
Ravindran 
Damodaran 


Rs. " 
473.00 
387.00 
344.00 
344.00 
344.00 
344.00 
344.00 
344.00 
344.00 


8 


20 
21 
22 
23 


11,266.00 


1 


59.00 
56.50 
35.00 
36.25 
43.25 
27.00 


27.00 


Purushan 


Daily Paid Workers: 

5 Augustine 

Sebastian 
21 
2 
3 

4 Vava 
4 16 Easy 
5 

Krishnan 
5 

43 
6 741 Paroo 
7 13 Kochu Pennu 
8 

27 Bhaskaran 
9 

3 Devaki 
10 

14 
11 46 Padmanabhan 
12 

7 

Augustine 
13 749 Thankamma 
14 30 

Treasa 
15 62 

Rakel 
16 57 Manika 
17 58 Lakshmi 
18 

59 
19 

63 
20 

32 Meenashi 

66 Bhavani 
22 

49 Bhaskaran 
23 47 Rajappan 

721 Thankappan 
25 48 Sreedharan 

716 Rajan 

720 Eliyas 
28 565 

Pappan Pillai 
29 704 Karunakaran 
30 708 Madhavan 
31 598 Rajappan 
32 70 Prabhakaran Pillai 
33 33 Raghuvaran 


26 
26 
25 
24 
23 
21 
21 
20 
17 
14 
14 
14 
14 
14 
14 
14 
14 
14 
14 
14 
14 
13 
13 
13 
11 
10 
10 


35.00 
27.00 
34.00 
34.00 
54.25 
27.00 
27.00 
27.00 
27.00 
27.00 
27.00 
27.00 
27.00 
27.00 
34.00 
34.00 
34.00 
34.00 
34.00 
34.00 
34.00 
34.00 
34.00 
34.00 
34.00 
34.00 


1,534.00 
1,469.00 
875.00 
870.00 
994.75 
567.00 
567.00 
700.00 
459.00 
476.00 
476.00 
759.50 
378.00 
378.00 
378.00 
378.00 
378.00 
378.00 
378.00 
378.00 
378.00 
442.00 
442.00 
442.00 
374.00 
340.00 
340.00 
306.00 
306.00 
306.00 
272.00 
272.00 
204.00 


Wadhavi 


9 

9 
8 
8 
6 


17,195,25 


60.00 


Binding Workers: 

-618 
2 616 
3 617 
4 627 
5 622 
6 619 
7 624 
8 623 
9 

111 
10 629 


Vasoo 
Kesavan 
Divakaran 
Pachu Pillai 
Kunjan 
Ramakrishnan 
Pappan 
Dasappan 
Iyappan 
Padmanabhan 


25 
19 
18 
18 
15 
15 
14 
14 
13 
13 


1,500.00 
1,140.00 
1,080.00 
1,080.00 
900.00 
900.00 
840.00 
840.00 
780.00 
780.00 


7 


Name 


S. 
No. 


Rate 


Reg. 
No. 


Service 

years 


Total Amount 


Rs. 


Rs. 
720.00 
660.00 
660.00 


11 
12 
13 
14 
15 
16 
17 
18 


600.00 


640 
620 
628 
400 
636 
644 
643 
651 


12 
11 
11 
10 


Bhaskaran 
Pappu 
Pappan 
Azhakappan 
Sankunni 
Padmanabhan 
Rajappan 
Gangadharan 


9 
9 
8 


540.00 
540.00 
540.00 
480.00 


14,580.00 


Clipping Workers: 

671 
2 672 
3 673 
4 674 
55 679 


60.00 
40.00 
40.00 


26 
20 
20 


1,560.00 
800.00 
300.00 
560.00560.00 


678 


Chellappan 


520.00 


8 
9 


520.00 


Ouseph (Contractor) 
Mathai 
Nanoo 
Krishnan 
Parameswaran 
Padmanabhan 
Abraham 
Narayanan 
Thankaplikhara 
Pillai 
Krishnan 
Purushan 
Kuttappan 
Sadanandan 
Sabastian 


709700 
718 
410 
710 
729 
692 
694 
667 
668 
686 
687 


9 
9 


410.00360.00 
360.00 
360.00 
360.00 
360.00 
240.00 
240.00 
240.00 
240.00 


14 
15 
16 
17 


6 
6 
6 


8,520.00 


45.00 


720.00 


675.00 


Landing and Loading Workers : 

22 Sarangan 
2 

17 Pankajakshan 
3 54 Chellappan 
19 

Raghavan 
28 Vijayan 

715 Rajappan 
7 713 Sadanandan 
8 36 Maniyan 


16 
15 
14 
14 
12 
11 
10 
10 


630.00 
630.00 
540.00 
495.00 
450.00 
450.00 


4,590.CO 


Sorting Workers: 


60.00 


61 
60 
34 
35 


Karunakaran 
Divakaran 
Rajappan 
Purushan 


15 
15 
14 
14 


900.00 
900.00 
840.00 
840.00 


3 
4 


3,480.00 


37.50 


Spooling Workers: 


580 


2 
3 


559 
726 
589 
590 
599 
604 
607 


Viswambaran 
Maniyan 
Thankappan 
Haridas 
Chandran 
Sukumaran 
Mohanan 
Maniyappan 


337.50 
337.50 
337.50 
337.50 
300.00 
300.00 
225.00 
225.00 


8 
.6 

6 


2,400.00 


Rate 


Total Amount 


Name 


S. 
No. 


Reg . 
No. 


Service 
years 


Rs. 


Rs. 


1 


Beaming Workers : 

546 Kuttappan (Contractor) 60.00 
2 561 Sreedharan 

52.50 
3 564 

Velayudhan 
4 582 

Vasco 


18 
14 
14 
11 


1,080.00 

735.00 
735.00 
577.50 


5 ) 


3,127.50 


60.00 


Mending Workers : 


2 


44 
15 
25 
68 


Thankappan 
Joseph 
Samuel 
Thankachan 


14 
14 
9 
8 


840.00 
840.00 
540.00 
480.00 


2,700.00 


48.75 


Dyeing Workers: 


CON- 


40 
41 
38 


Sanku 
Vasu 
Raman 


24 
14 
14 


1,170.00 
682.50 
682.50 


2,535.00 


Stencilling Workers : 


52.50 


1 
2 
3 


680 
696 


Prabhakaran 
Dyanandan 
Sukumaran 


11 
. 9 

8 


577.50 
472.50 
420.00 


534 


1,470.00 


Shearing Workers: 


60.00 


24 
53 


N 


Chellappan 
Josa 


15 
11 


900.00 
660.00 


1,560.00 


Pulling Puncha Workers : 

707 Preyappan 
2 733 Rajappan 


1 


9 
8 


315.00 
280.00 


595.00 


Rs. 


1,19,049.75 


Cochin - 1, 
25th September 1964. 


For Peirce Leslie & Co., Ltd., 

Sd . 
For Manager . 
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PART I 

GOVERNMENT OY KERALA 
HEALTH & LAEQUR ( H ) DEPARTMENT 

NOTIFICATION 
No. 64781/H3/64/HLD 

Dated , Trivandrum 7th Octobe: 1961 
The award of the Industrial Tribunal, Ernakulam in respect of 
the dispute between the Secretary, Ernakulam Co -operative Milk Supply 
Union Ltd., Ernakulam and their workmen represented by the E.C.M.S. 
Staff Union , Ernakulam received by Government on 5-10-1964 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor , 

P. U. Joux, 

Deputy Secretary . 


Before the Court of the Industrial Tribunal, Ernakulam 

(Dated , Wednesday, 30th Day of September, 
Nineteen hundred and sixty four ) 

Present : 
Suri K. P. M. SHERIFF, B.Sc., B.L., 
Industrial Tribunal, Calicut and Emakulam 

INDUSTRIAL DISPUTE No.31/64 
(On the files of the Industrial Tribunal, Ernakulam ) 

Between 

THE SECRETARY, 
ERNAKULAM CO -OPERATIVE MILK SUPPLY UNION LTD ., 

ERNAKULAM 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE E.C.M.S. STAFF 

UNION , ERNAKULAM 
Representation 
1. Sri. T. C. N.Menon , 
2 . K. R. Panicker, 

For Union 
3 . „ P. Sankarankutty, 
Advocates, Ernakulam . 

AWARD 
The industrial dispute between the Secretary , Ernakulam Co 
operative Milk Supply Union Ltd., Ernakulam and the workmen of 
the above concern represented by the E.C.M.S. Staff Union , Ernakulam , 
W23 referred to this Court for adjudication by Government as per order 

G.3088 
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No. G.O. Rt.2158 /64 /HLD of the Health and Labour Department, 
Health ( H ) dated 13-7-1964. The following are the issues referred for 
adjudication : 

1. Bonus for the years 1960-61, 1961-62, 1962-63 . 
2. Confirmation of temporary workers . 
3. Medical aid . 
4 . Introduction of a retirement benefit scheme. 

The Secretary of the Ernakulam Co - operative Milk Supply Staff 
Union submitted the claim statement of the Union on 17th August 1964 
in which it was contended as under : 

The Union submitted a charter of demands to themanagement but 
since the management was not co -operative no settlement was arrived 
at, even after the intervention of the District Labour Officer, Alwaye , 
and hence this reference . 
Issue No. 1 

During all the three years of 1960-61, 61-62 and 62-63 the manage 
ment society has made substantial profits which would leave enough 
available surplus for payment of bonus demanded by the workmen . 
The demand of the union is two months total wages to each employee 
for each of the year. The total emoluments paid to the employees are 
far below the minimum subsistance wage and the gap between the actual 
emoluments they received and the living wage, is enormous. The bulk 
of the profits made by the management was distributed among its 
members although workmen have contributed very much for the making 
of the huge profits. 
Issue No. 2 

The Society is working since the last five years and the workmen are 
in employmentfrom the very inception of the Society . But the workmen 
are not yet confirmed in service. All the workmen are doing work of a 
permanent nature and its continuity is uninterrupted . On 28-7-1963 
when the union demanded the permanency of service, the management 
issued notices to each individual workman informing that they have 
been appointed on probation for one year from 1-8-1963. This notice 
was issued deliberately to counter and frustrate the unions demand for 
the permanency of these workmen . During the conciliation stage , 
although the Secretary of the management Society , agreed before the 
Labour Officer that the workmen would be made permanent with effect 
from the date on which they completed one year from the date of their 
joining work , it was not implemented by the management till now . It 
is only just and reasonable that every employee should be confirmed as 
and when he completes one year of service. 
Issue No. 3 

Medical Aid . The demand of the union is that the management 
society should arrange for minimum medical aid to be given to the 
workmen at the expense of the management or in the alternative 
the society should reimburse the reasonable medical expenses incurred 
by the workmen for getting themselves treated during illness. 
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Issue No. 4 


amount 


The Society has now completed five years of its existence and it has 
the financial capacity to introduce a Provident Fund Scheme for it 
employees at present. Such scheme should be a contributory one, each 
employee contributing 8 1 / 3 % of his total emoluments each month 
and the society contributing an equal 

thereon . The 
schememay be administered by a Board of Trustees in which both the 
Society and the employees are represented , and in accordance with such 
rules that may be framed by the Society . 

The case was adjourned for the reply statement of the management 
society and on 28-9-1964 the parties concerned filed a JointMemorandum 
of Settlement fully signed by the parties concerned and their represen 
tatives respectively. The Joint Memorandum of Settlement is shown 
below as Annexure. Since I find the terms and conditions of the memo 
randum of settlement to be just and reasonable I pass this award in terms 
of the same and this award shall come into force on the expiry of 30 
days after its publication in the Government Gazette . 


Ernakulam , 
30-9-1964. 


K. P.M. SHERIFF , 
Industrial Tribunal, Ernakulam 


ANNEXURE 


Before the Industrial Tribunal, Ernakulam 

I.D. No. 31/1964. 
In the matter of the Industrial Dispute between the Secretary 
Ernakulam Co-operative Milk Supply Union Ltd., No. 553 , Ernakulam 
and their workmen represented by the E.C.M.S. Staff Union . 

The dispute between the parties has been settled as follows:-We 
pray that an award may be passed in terms of the settlement. 

1. The Management of the Ernakulam Co -operative Milk Supply 
Union Ltd. No. 553, M.G.Road , Ernakulam , has paid Rs. 112.19 as 
bonus for the year 1960-61, and Rs. 775.53 as bonus for the year 1961-62, 
the said amounts being the portion of profit set apart for those years for 
payment of bonus to the employees as per the byelaws of the Union , and 
one month s basic salary as bonus for each of the years 1962-63 and 
1963-64 to the employees, in full and final settlement of all the claims of 
employees towards bonus for the years 1959-60 , 1960-61 , 1961-62, 1962-63 
and 1963-64 . 
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do . 


2. TheManagement of the Society has already made the following 
13 temporary hands with more than one year s service permanent as 
from 1-8-1963. They have also made four casual female labourers 
permanent employees of the Union as from 1-3-1964 : 
1. M. B. Krishnan , 

Supply Boy 
2. T. K. Ali, 

do . 
3 . C. V.Krishnan , 

do . 
4. P. KunjunniMenon , 

do . 
5. N. Damodaran , 

do . 
6. N. Ramakrishnan , 

do . 
7. M.K. Parameswaran Pillai, 

do . 
8. V. N. Karunakaran Nair, 

do . 
9. K. K. Krishnan , 

do . 
10. S. Sankara Pillai, 
11. N. Appukuttan , 

do . 
12 . K. Narayanan Nair, 

do . 
13. P. V. Balan 

Driver 
3. The Management of the Society has already implemented the 
provisions of the Employees Provident Funds Act with effect from 1st 
August 1964 , 

4. In view of the above , all other claims raised by the employees in 
the Memorandum of Demands dated 28-7-1963 are not pressed by them . 

5. The Management of the Society is now paying reasonable medical 
expenses of employees injured by accident while on duty . It is agreed 
that the same benefit will be continued . 

6. The employees through their Union undertake to extend complete 
co -operation to the Management for the successful working of the 
concern . 

For and on behalf of the Management of the Ernakulam 

Co -operative Milk Supply Union Ltd. No. 553. 
Ernakulam , 

( Sd.) 
Dated 16-9-1964 ; 

Secretary ., 
For and on behalf of the workmen . 

(Sd .) 

Secretary, E.C.M.S. Staf Union , 
Il itness: 

Vytlilla P.O., Ernakulam : 
(Sd .) 
K. KRISHNAN UNNI. 
(Scal) 

( Sd.) 
T. C. N.MENON , ADVOCATE , 
Ernakulam - 1, Phones :491 

and 2139 . 
Advocate for Unions 
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PART I 

GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 

NOTIFICATION 


No. 78552/H3/64/HLD . 

Dated , Trivandrum , 5th December 1964 . 
The award of the Industrial Tribunal, Ernakulam in respect of the 
dispute between the Management of Fertilisers and Chemicals Travancore 
Limited , Udyogamandal, Alwaye and their workmen represented by the 
FACT Employees Association , Eloor, Alwaye received by Government on 
3-12-1964 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

M. ALEXANDER , 
Deputy Secretary. 


Before the Court of the Industrial Tribunal, Ernakulam 
(Dated , Monday, the 30th day of one thousand nine 

hundred and sixty-four) 

Present : 
SHRI K. P. M. SHERIFF, B.SC., B. L. 
Industrial Tribunal, Ernakulam & Calicut 

INDUSTRIAL DISPUTE No. 40/64 
(On the files of the Ernakulam Industrial Tribunal Court) 

Between 

THE MANAGEMENT 
OF FERTILISERS & CHEMICALS, TRAVANCORE LTD ., UDYOGAMANDAL , ALWAYE 


And 


THE F.A.C.T. EMPLOYEES ASSOCIATION , 

ELOOR , ALWAYE 
Representation : 
Ms. Menon and Pai, 
Advocate, Ernakulam . 

For Management. 


AWARD 


The Industrial Dispute between the above parties was referred by 
Government to this Court for adjudication as per Government order 
No. Rt. 2813 /64/HLD dated 2-9-1964 of the Health and Labour (H ) Depart 
ment. The only issue referred for adjudication is 

" Bonus for 1963" . 
G. 3837 
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was 


The case was posted for the submission of Claim Statement by the union 
to 19-9-1964, and notices were issued to the parties concerned , intimating 
the same. 

On 19-9-1964 the Union representatives did not make their 
appearance, but the management was present. The case was therefore 
adjourned to 23-10-1964 for the claim statement of the union issuing regis 
tered notice to the union , to that effect. On 23-10-1964 the Union was 
absent despite the fact that they have acknowledged receipt of the registered 
notice. Therefore the union was declared exparte and the case 
adjourned for exparte evidence if any, and hearing to 7-11-1964 . Once 
again the union was intimated of the fact by a registered notice . 

On 
7-11-1964 the union absented again and the management submitted an 
affidavit solemnly affirming that they are not liable to pay any further bonus 
over and above the bonus already paid by them for the year 1964 in 
pursuance of the Memorandum of Settlement dated 2-4-1962 . Since there 
is no reason for me to disbelieve the management I uphold their contentions 
and pass this award declaring that the workmen of the management repre 
sented by the FACT Employees Association , Eloor , Alwaye , are not entitled 
to get any bonus for the year 1963 over and above what they have got 
already. 

This award shall come into force on the expiry , of 30 days after its 
publication in the Government Gazette. 

K. P. M. SHERIFF, 
Industrial Tribunal . 
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PART I 


GOVERNMENT OF KERALA 
Health and Labour ( H ) Department 


NOTIFICATION 


No. 70835 /H3/64/HLD 

Dated , Trivandrum , 11th November 1964. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the proprietor, Krishna Saw Mills Calicut-3 and their workmen 
represented by the Secretary , Saw Mills Employees. Union , Kozhikode-3 
received by Government on 2-11-1964 is hereby published under section 17 
of the Industial Disputes Act, 1947 (Central Act 14 of 1947 ) . 

By order of the Governor , 
A. PADMANABHA PODUVAL , 

Deputy Secretary . 
Before the court of the Industrial Tribunal, Kozhikode 
(Friday , the 30th day of October, Nineteen hundred and sixty four ) 

Present 
SHRIK. P. M. SHERIFF, B. Sc ., B. L., 

Industrial Tribunal, 

Calicut and Ernakulam . 
INDUSTRIAL DISPUTE No. 3/64 
(On the files of the Industrial Tribunal, Kozhikode ) 

Between 
THE PROPRIETOR , 
KRISHNA SAW MILLS, CALICUT - 3 

and 

THE SECRETARY , 
SAW MILL EMPLOYEES UNION , KOZHIKODE — 3 

AWARD 
By Order No. 82547 /H3/63/HLD da ed 1-1-1964 , Health and Labour 
Department (Health H ), Government of Kerala referred the dispute 
between the parties described above for adjudication to this Tribunal. 
The issues referred for adjudication are the following : 

G. 3530 
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1. Denial of employment to workers P. P. Mammed Koya and 

K. Hamsa from 10-3-1962. 
2. Dismissal of worker K. P. Vasu 
3. Bonus for the year 1961. 

2. The claim statement of the union was submitted on 29-2-1964. 
The contentions of the Union are the fo !lowing : 

Denial of employment to Sri P.P. A amn ad Koya & K. Hamza from 10-3-1963 
The worker Sri P. P. Mammad Koya was a permanent employee of the 
Krishna Saw Mills and he has got 4 years of continuous service to his credit 
in the concern . 

The worker Sri K. Hamza also was a permanent employee 
of the Mill with a continuous service of 3 years to his credit. Both the 
workers were denied employment on 10-3-1962 by the Management... There 
was a system of Kandipaisa , which the said workers were entitled to get. 
When the workers demanded he same themanagement refused to give them 
the money and denied employment to them on 10-3-1962. The denial of 
employment to these workers are highly llegal and unjustifiable. The 
werke s were getting Rs. 2-25 and Rs. 2 each per day respectively, at 
the time of denial of employment. The workers are enti led to be reinstated 
with back wages. 

3. Dismissal of worker Sri K. P Vasu .-The worker Sri K. P. Vasu was 
a permanent employee of the Mill and he was working in the Mill since 
1954. The Management dismissed the worker with effect fr . m 21-1-1962 in 
contravention of all principles of natural justice in as much as no enquiry 
was conducted nor any written order of dismissalwas served on him . The 
worker is entitled to be reinstated with back wages and with continuity of 
service. 


4. Bonus for the year 1961. - Krishna Saw Mills is a prosperous concern 
and in the year 1961, they have made huge profits in consonance with the 
previous years. The demand of the union was 25 % of the total wages as 
bonus for the year 1961, but the offer of the Management was Rs. 35 cach , 
to every worker, towards bonus. The Management his paid the above 
said amount, there after, as advance towards bonus, but the amount was 
recovered from the workers later on as the Union was not agreeable to the 
quantum offered . The trade results of the concern would justify the demand 
for payment of 25 % of the total wages as bonus. The Union concluded the 
statement with a prayer that an award may be ) passed in terms of their 
demand . 


5. The Management submitted their reply statement on 24-3-1964. 
At the out set the Management pointed out that none of the workmen of the 
Krishna Saw Mille are members of the Saw Mills Employees Union , but all 
of them aremembers of the Kozhikode Taluk Earcha Mill Thozhilali Union . 
Therefore, it was asserted that the Secretary of the Saw Mills Employees, 
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Union is not competent or entitled in law to represent the workmen of the 
Krishna Saw Mills , nor does the distpute sponsored by the said Union would 
become an Industrial Dispute. Itwas further affirmed by the Management 
that this Court has no jurisdiction to try he above dispute in the right of 
their assertions. 

6. With regard to Issue No. 1, the case of the Management is that 
both the workers are not em loyees of the Krishna Saw Mills at all. They were 
neither employed permanently nor on a temporary basis by the prop ietor 
of Krishna Saw Mills . The said personswere working under an independent 
Contractor in the premises of the Establishment. The said workers were 
not entitled to payment of any Kandipaisa as the same is being paid only 
to the employees of the concern and never to strangers. It is utterly untrue 
to say that these workers were denied employment Ly the Management since 
theManagement has no part in the em loyment or non -emplo, ment o the 
2 workers. The Management is, there ore, not liable to g ve the aforesaid 
persons employment under them , not liable to pay any amount by way of 


back wages. 


7. With regard to the dismissal of worker Sri K. P. Vasu , the 
Management unambiguously asserted that they have never dismissed the said 
worker on 21-1-1962 as alleged by the Union ; but the worker himself 
has resigned his job under the Management, voluntarily on the said dale. 
The Union is, therefore , not entitled to claim reinstatement of the worker 
with back wages. 

8. With regard to the bonus for the year 1961, the Mangement has cate 
goricalls denied the aff rmation o`the Union that they have made huge srofits 
during the relevant year. The amount of Rs 35 er worker was said ly the 
Management. as advance simpliciter and not as advance towards bonus and 
so it was recovered later on . It is the accredited case of the Maragement 
that they are not liable to pay any bonus for the year 1961 either on the 
basis of law or on facts. In fact the Management has incurred heavyless 
during the relevant year. The reply statement was concluded with a prayer 
that the contentions of the Management may be upheld . 

9. The Union si bmitted a rrjoinder on 11-5-1964 controverting all the 
all gations of the Managem .nt in their rely statement. The case came up 
for evidence and on 28-10 1967 the parties concerned sr bmitted a Joint 
Statement of Settlement, which is shown below as Annexure. Since the 
terms and conditions of the Joint Statement of Settlement are ust and reason 
able I pass this award in terms of the same. The award shall come into force 
on tl.c expiry of 30 days after its publication in the Government Gazette. 


Calicut, 
30th September, 1964. 


K. P. M. SHERIFF, 
Industrial Tribunal. 
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ANNEXURE 
IN THE INDUSTRIAL TRIBUNAL, KOZHIKODE 

1. D. No. 3/64 

Between 
THE PROPRIETOR, KRISHNA SAW Mills, West KALLAI, KOZHIKODE_3 

and 
The SECRETARY , SAW MILLS EMPLOYEES UNION , KALLAI, KOHIKODE - 3 
JOINT STATEMENT, FILED BY THE PARTIES IN THE ABOVE 

DISPUTE 
1. The dispute aſter discussion between parties directly settled finally 
and the terms of the sameare given below . 

2. The Proprietor agrees to pay an amount of Rs. 75 (Rs. Seventyfive 
only ) towards compensation and cost in lieu of the reinstatement of Sri 
K. Hamza , P. P. Mammedkoya and K.P. Vasu and the union agrees to 
accept the al ove amount in full and final settlement of all their claims on 
the above dispute. 

3 As for the question of bonus for the year 1961, the Management 
have already allowed a deduction of Rs. 40 (Forty rupees only ) per 
worker from the workers advance accumulation and the workers accepted it . 
So the union agrees to accept the above in full and final settlement of the 
bonus for the year 1961. 

4. The :bove dispute may be disposed of the basis of the above settle. 
ment arrived by parties. 
Dated 28th October, 1964 . 
Sd . 

Sd . 
M. Krishnan , Proprietor , 

K. P. KUMARAN , 
Krishna Saw Mills, West Kallai, 

Secretary, Saw Mills 
Kozhikode 

Employees Union , Kallai, 

Kozhikode - 3. 
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PART I 

GOVERNMENT OF KERALA 
Health & Labour (H ) Department 

NOTIFICATION 
No. 70844 /H3/64 /HLD 

Dated , Trivandrum , 11th November 1964 . 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between the Management of Victory Mills , Chovva P. O., Cannanore and 
their workmen represented by the General Secretary , Cannanore Dist ict 
Textile Mills workers Union , Hajee road, Cannanore, received by 
Government on 2-11-1964 is hereby published inder section 17 of the adus 
trial Disputes Act, 1947 (Central Act 14 of 1947). 

By order of the Governor , 
A. PADMANABHA PODUVAL , 

Deputy Secretary. 
Before the court of the Industrial Tribunal, Kozhikode 
( Thursday, the 29th day of October, Nineteen hundred and sixty four) 

Present: 
SHRI K.P. M.SHERIFF, B. Sc., B. L., 
Industrial Tribunal, Calicut & Ernakulam . 

INDUSTRIAL DISPUTE No. 24/64 
(On the files of the Industrial Tribunal, Kozhikode) 

Between 

THE MANAGER 
VICTORY MILLS , CHOVVA P. O., CANNANORE 

And 
THE GENERAL SECRETARY, 
CANNANORE DISTRICT TEXTILE MILLS WORKERS UNION , 

HAJEE ROAD, CANNANORE 
Sri K. P. Bhaskaran , 

For Management. 
Advocate , Cannanore. 

AWARD 
By G. O. No. 17423/H3/64 /HLD dated 23-3-1964, of the Health and 
Labour ( H ) Department, Government of Kerala referred the dispute between 
the parties described above for adjudication to this Tribunal. The issues 
referred for adjudication are the following : 

1. Enhancement of wages to weavers, winders, and daily paid 

workers. 


G. 3529 
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2. Confirmation of workers . 

3. Bonus for 1962-63. 
2. The Secretary, Cannanore District Textile Mills Workers Union , 
Cannanore submitted the claim statement on 30th April, 1964 , in which it 
was contended as under : 

The Victory Mills is one of the earliest and well established powerloom 
factories in Cannanore district. It has on its roll about 100 employees. It is 
a highly prosperous concern and is earning huge profits annually . 

3. The wages paid to the workers are extremely low and insufficient to 
meet the minimum requirements of them . With the spiralling up of prices 
of essential commodities, the plight of the workers of the Mill have become 
extremely miserable and the workers find it extremely difficult to make both 
ends meet. Therefore, the union submitted a Charter of Demands before 
the Management for wage increase and other reliefs on 23-6-1963. 

4. Workers in winding section who are on the roll for the past 2 years 
and more are not yet confirmed . The Union demanded that all the workers 
who have more than 6 months service to their credit must be confirmed . 

5. The Un on has demanded 25 % bonus for 1962-63, since the Manage 
ment concern has earned huge profits for the year. There was no industrial 
unrest to imsede ihe production during that year . The market conditions 
were highly favourable to the company . The major contr bution towards 
the prosperity of the concern has been made by the hard working labourers. 
Con idering the huge surplus available with the Company during 1962-63, 
the demand made by the Union is very moderate and reasonable . 

6. The Secretary of the Union concluded the statement with a prayer that 
an award may be passed accepting the contentions of the Union . 

7. The Management submitted their reply statement on 25th May , 1964 , 
in which they have contended as follows: 

The exis ing wage structure in the Mills is comparatively better and 
higher than that existing in all other comparable concerns in the district of 
Cannanore. If the wages are increased the Managenient will find it very 
difficult to compete with others in the market. The result will be the ruin of 
business and the consequent closing down of the factory . 

8. It is not correct to say that there are any workers who are unconfirmed , 
although they have put in more than 2 years service. Every employee who 
has completed the qual fying service has been confirmed and only those 
workers who have not completed 6 months service are the unconfirmed 
employees. It is utterly incorrect to say that the Managementhave amassed 
huge profits during the relevant year. The net profit for the year 1962-63 
was only about 40 % of the net profit for the year 1961-62 as will be evi 
denced by te srofit and loss accounts of those years. The cernand of the 
Union for 25 % tonus is , therefore ,misconceived and untenable . In order 
to maintain industrial peace the management have offered 15 % of the net 
profit which was to be distributed among the workers at the rate of 4 % of 
the total carnings as bonus for the relevant year , This offer is definitely just 
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and reasonable. The Management concluded their statement with a prayer 
that their contentions may be upheld . 

9. The Union submitted a rejoinder on 27 6-1964, in which they have 
controverted all the allegations of the Management stated in their reply state 
ment. The case came up for evidence and on 27-10 1961 the parties 
concerned submitted a joint Memorandum of Agreement, which is shown 
below as Annexure. Since I find all the terms and conditions of the Joint 
Memorandum of Agreement as just and reasonable I pass this award in 
terms of the same. This award shill come into force on the expiry of 30 
days after its publication in the Government Gazette . 
Calicut, 

K. P. M. SHERIFF, 
29-10-1964. 

Industrial Tribunal. 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL, KOZHIKODE 

I. D. No. 24 of 1964 

Between 
The MANAGEMENT, VICTORY MILLS, CHOVVA , 

CANNANORE DISTRICT 

And 
THE CANNANORE DISTRICT Textile MILLS WORKERS UNION , CANNANORE 
JOINT MEMORANDUM OF AGREEMENT SUBMITIED BY THE 

PARTIES IN THE ABOVE DISPUTE 
AN AGREEMENT made the 16th day of October, 1964 between the 
Victory Mills , Chovva through its Managing Partner C.M.CHIRUKANDAN 
(Hereinafter referred to as the Management ) of the one part and the 
Cannanore District Textile Mills Wo kers Union through its General 
Secretary C. KANNAN (hereinafter called the Union ) of the other part. 

Whereas a dispute the short title whereof beirg Industrial Dispute 
No. 24 of 1964 is now pending before the Industrial T ibunal, Kozhikode in 
which the Union claims the enhancement ofwages, Bonus etc. and Whereas 
the parties hereto are desirous of settling the dispute peacefully and arnicably : 

Now for that purpose, they, the Management and the Union , do hereby 
agree as follows: 

1. The Management hereby agrees to pay and the Union hereby agrees 
to accept the undermentioned wage rates for weavers and winders. 
(a) Weavers :-48 pick per meter 

8P . 
52 pick fer meter 

9P . 
(b ) Winders :-Warp winding per hank 

6P. 
Pern wirdig per hank 

9P . 
2. The Management h reby agrees to pay daily wages of Rs.3 to wat , 
pers and the Union hereby agrees to accept the same. 
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3. It is agreed by theManagement to effect 25p. increase in the existing 
wages of daily rated workers of all the departments in the Mills except that 
of warping and cleaning and the Union agrees to accept the same. 

4. The Management agrees to pay daily wages of Rs. 2 to cloth cleaner 
and the Union agrees to accept the same. 

5. The Management hereby agrees to pay and the Union hereby agrees 
to accept an additional bonus of 2 per cent of the total earnings in addition 
to the 4 per cent already paid and received for the year 1962-63 , in full 
satisfaction . 

6. The management hereby agrees to confirm all the workers who have 
completed their qualifying service. 

7. The parties hereby agree that the terms of this agreement shall come 
into full force with effect from 1st October , 1964. 
Witness : 

Signature of parties : 
1. P. P. Purushothaman (Sd .) 1. C. M. Chirukandan (Sd .) 
2. V. Sukumaran (Sd .) 

2. C. Kannan (Sd .) 
Secretary , Cannanore District. Textile Mills 

Workers Union . 
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PART I 

GOVERNMENT OF KERALA 
Public Works ( Transport C ) Department 

NOTIFICATION 
No. 28263-TC2| 63 |PW. 

Dated, Trivandrum , 10th December 1964. 
The following draft of an amendment to the Kerala Motor Vehicles 
( State Transport Undertaking) Rules, 1960 published under notification 
No. T1-39283/59/PW dated 8-3-1960 in the Kerala Gazette dated 15-3-1960 , 
which the Kerala Government propose to make in exercise of the powers 
conferred by clause ( e) of sub -section (2) of section 68- I of the Motor 
Vehicles Act, 1939 (Central Act 4 of 1939 ) is hereby published for general 
information as required by Section (1) of Section 133 of the said Act. 

Notice is hereby given that the said draft will be taken up for 
deration on or after 22nd January 1965 and that any objection or suggestion 
with respect thereto which may be received before the date aforesaid will 
be considered by Government. Objections and suggestions shall be 
addressed to the Secretary to the Government of Kerala , Public Works 
( Transport- C ) Department, Secretariat, Trivandrum . 

DRAFT AMENDMENT 
" In the said Rules, in rule 7 , after the words " or any other Minister 
nominated by him , the words “or any Officer authorised by the Governor 
shall be inserted: 
15-3-1960 - ലെ കേരള 

ഗസററിൽ 8-3-60 - ലെ ടി 1-39283 /59/PW. 
എന്ന നമ്പർ പരസ്യപ്രകാരം പ്രസിദ്ധപ്പെടുത്തിയ 1960 - ലെ കേരള മോട്ടോർ 
വാഹന ( സ്റ്റേററ്റ് ട്രാൻസ്പോർട്ട് സ്ഥാപന) ച്ചട്ടങ്ങളിൽ, 1939 - ലെ മോട്ടോർ വാഹന 
ആക്ററു് (1989 - ലെ IV-ാം കേന്ദ്ര ആക്റ്) 68-1 എന്ന വകുപ്പ് ( 2) -ാം 
ഉപവകുപ്പ് ( സി ) എന്ന ഖണ്ഡംമൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് 

കേരള ഗവണ്മെൻറു” വരുത്തുവാനുദ്ദേശിക്കുന്ന ഭേദഗതി സംബന്ധിച്ച് താഴെപ്പറയുന്ന 
കരടും, പ്രസ്തുത ആക്ററു് 133 -ാം വകുപ്പ് (1 ) -ാം ഉപവകുപ്പിൽ ആവശ്യപ്പെട്ട 
പ്രകാരം പൊതുജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. 

പ്രസ്തുത കരട് 1965 ജനുവരി 22 -ാം തീയതിയിലോ അതിനു ശേഷമോ 
ആലോചനയെടുക്കുന്നതാണെന്നും അ തു സം ബ ന്ധി ച്ച് മേല്പറഞ്ഞ തീയതിക്കു 
മുമ്പ് ലഭിക്കുന്ന ഏ ക ത ാ ര ന ന ക പ ത മ ാ അഭിപ്രായമോ ഗവണ്മെന്റ് പരി 
ഗണിക്കുന്നതാണെന്നും ഇതിനാൽ നോട്ടീസ് നൽകിയിരിക്കുന്നു. ആക്ഷേപങ്ങളും 
അഭിപ്രായങ്ങളും കേരള ഗവണ്മെൻറ്റ് സെക്രട്ടറി, പൊതുമരാമത്തു ( ട്രാൻസ്പോർട്ടു - 
സി ) ഡിപ്പാർട്ടുമെൻറു , സെക്രട്ടറിയേററും, തിരുവനന്തപുരം എന്ന മേൽവിലാസ 
ത്തിൽ അയയ്യേ ണ്ടതാണു . 

കരടുരോഗതി. 
പ്രസ്തുത ചട്ടങ്ങളിൽ, 7 -ാം ചട്ടത്തിൽ 10 ല്ലെ ങ്കി ൽ ഈ ആവശ്യാം 
അദ്ദേഹം നാമനിർദ്ദേശംചെയ്യുന്ന മാറതെങ്കിലും മന്ത്രിയൊ എന്നതിനുശേഷം 
അല്ലെങ്കിൽ ഗവണ്ണർ അധികാരപ്പെടുത്തുന്ന ഏതെങ്കിലും ഉദ്യോഗസ്ഥനോ 
എന്നത് ചേക്കണം. 

By order of the Governor, 

T. AssAN , 
Deputy Secretary . 
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PARTI 

GOVERNMENT OF KERALA 
Public Works ( Transport- B ) Department 

NOTIFICATION 


No. 59828 / TB3/64-2 /PW . 

Dated , Trivandrum , 11th December 1964 . 
S. R. O.No. 407 /64. - In exercise of the powers conferred by rule 368 
of the Kerala Motor Vehicles Rules, 1961 the Government of Kerala hereby 
exempt the vehicles detailed below from the provisions of rules 267, 294 
and 316 of the said Rules, subject to the conditions that the overall length 
of the vehicles should not exceed 9.144 m that the overhang should not 
exceed 50 % of the wheel base, that the Head room should not excecd 
1.905 m and that the vehicle should be operated only on fit roads. 

IETAILS 
SI. 

Engine Chassis 

Wheel 
No. Make No. 

No. 

base 
1 . 

Bedford 3376144 SB1-HM - 202955 216 
2 . 

SPC -83650 SB1-HM -202954 

By order of the Governor, 

T. ASSAN , 
Deputy Secretary 
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PART I 

GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 

(Development L ) 

NOTIFICATION 
G , O.MS. 528 /64 / A & RDD . 

Dated , Trivandrum , Ist December 1964. 
S. R. O.No. 408 /64. - In exercise of the powers conferred by clause (d ) 
of sub-section (1) of Section 3 of the Kerala Panchayats Act, 1960 (Act 32 of 
1960 ), Government of Kerala hereby alter the Headquarters of the Mathur 
Panchayat, in Alathur Taluk , Palghat District from " Pallanchathanur to 
Mathur with effect from 15-1-1965. 

By order of the Governor, 

S. PADMAKUMAR , 
Joint Secretary to Government and 
Joint Development Commissioner. 
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GOVERNMENT OF KERALA 


Agriculture and Rural Development Department 

(Development L ) 

NOTIFICATION 
G. O. MS. 531 /64/ A & RDD . Dated, Trivandrum , 2nd December 1964 . 

S. R. O. No. 409 /64. - In exercise of the powers conferred by Clause (d ) 
of sub-section (1) of Section 3 of the Kerala Panchayats Act, 1960 (Act 32 
of 1960) , Government of Kerala hereby alter the Headquarters of 
the Cheecode Panchayat in Ernad Taluk , Kozhikode District from 
“ Cheecode" to Omannur with effect from 15.1-1965. 

By order of the Governor , 

S. PADMAKUMAR , 
Joint Secretary to Government & 
Joint Development Commissioner . 
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PARTI 

GOVERNMENT OF KERALA 

Revenue Department 

NOTIFICATION 
No. 71008- N /64/Rev . 

Dated , Trivandrum , 14th December 1964. 
S. R. O. No. 410 /64. - In exercise of the powers conferred by section 
129 of the Kerala Land Reforms Act, 1963 (Act 1 of 1964), the Government 
of Kerala hereby make the following amendment to the Kerala Land 
Reforms ( Tenancy) Rules, 1964, namely : 

AMENDMENT 
In the said Rules, in Form No. 25 relating to notice inviting applications 
for registration as Kudikidappukaran , in the second sentence, for the words 
and figure " within 90 days” , the words " within Six months” shall be substi 
tuted . 


By order of the Governor , 
R ; GOPALASWAMY, 

Secretary . 
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GOVERNMENT OF KERALA 
Public Works ( Transport- D ) Départinent 

NOTIFICATION 
No. 65515 /TB3 /64-1/ PW . 

Dated , Trivandrum , 16th December 1964 . 
S. R. O. No. 411/64. - In exercise of the powers conferred by rule 368 
of the Kerala Motor Vehicles Rules, 1961, the Government of Kerala hereby 
exempt the motor vehicle detailed below from the provision of rule 267 (2) 
of the said Rules subject to the conditions that the overall length of the 
vehicle should not exceed 9 m 14.4 cm and that the vehicle should be 
operated only on fit roads . 


DETAILS 


Make 
Engine No. 
Chassis No. 
Wheel base 


Fargo Model 1964 . 
3376675 . 
PAB . 23662 . 
206 " 
By order of the Governor , 

T. AsSAN , 
Deputy Secretary. 
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Section ii 
GOVERNMENT OF KERALA 

Food Department 

NOTIFICATION 
No. 66973 /Fd. B1 /64 /Fd. D. 

Dated , Trivandrum , 9th December 1964 . 
The following Notification G. S. R. 1607 dated 5th November, 1964 of 
the Government of India , Ministry of Home Affairs, New Delhi published in 
the Gazette of India Extraordinary (Part II) -Section 3 – Sub -Section (i) 
dated November 5 , 1961 /Kartika 14 , 1886 is hereby republished for general 
information . 

By order of the Governor, 
M.LEKSHMANAN PILLAI, 

Assistant Secretary. 


GOVERNMENT OF INDIA 
Ministry of Home Affairs 
NOTIFICATION 

New Delhi, the 5th November 1964. 
G. S. R. 1607 - In pursuance of Section 12A of the Essential Com 
modities Act, 1955 (10 cf 1955 ), the Central Government hereby specifies for 
the purposes of the said section all orders made under section 3 of the said 
Act in relation to foodstuffs, including edible oil- seeds and oils. 

(No. 22 /5 /64 - Poll. I) . 
( Sd .) B.S. RAGHAVAN , 

Deputy Secretary 
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NOTIFICATION 
Women s Polytechnic Examination of April 1965 . 
No. Ex. E2-30660/64 . 

16th December 1964 . 
It is hereby notified that the following Examinations of the Women s 
Polytechnic will be conducted in April 1965 at the Centres noted agaizst each . 
Name of Examination 

Centres 
1. Final Diploma Examination in Secreta Women s Polytechnic, 
rial Practice and Stenography. 

Trivandrum , Trichur and 

Calicut . 
2. First Year Diploma Examination in 
Costume Design and Dress making 

do . 
3. Final Diploma Examination in Civi! Women s Polytechnic , 
Engineering Draftsmanship . 

Trivandrum and Calicut. 
4. Final Diploma Examination in Costume Women s Polytechnic, 
Design and Dress making . 

Trivandrum and Trichur . 
5. First Year Diploma Examination in Women s Polytechnic , 
Electronics. 

Trichur. 
6. Final Diploma Examination in 

do . 
Electronics. 

Candidates who have undergone the prescribed course in the Women s 
Polytechnics (mentioned above ) are eligible to appear for the Examination . 

Chief Superintendent.-The Principals of the Polytechnics in which the Exa 
minations are conducted will be the Chief Superintendents for the Centre. 

Rate of Examination Fees 
First Year Examinations. Full Fee . 

Rs. 30/ 
One Group . 

Rs. 15 / 
Final Examinations. 

Full Fee . 

Rs. 40 
One Group 

Rs. 20 / 
Fine for late remittance of fee. Re. 1 / 

Fee for admission to the Examination should be remitted into a Govern 
ment Treasury or in a State Bank under the Head of Account 
XXII F. D. (i) 

Fees from the pupil candidates may be collected by the Principal of the 
Polytechnic and remitted into the Treasury or State Bank in one chalan in the 
name of the Principal and the original chalan receipt may be attached with 
the nominal list of candidates. 
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Private candidates will have to remit their Examination fees in the name 
of the candidate herself into the Treasury in separate chalan and the origi 
nal chalan receipt should be forwarded with the application . 

On no account should the Examination fees be sent to this office in 
cash or cheque or money order or postel order ; or in any other form . 

Amount remitted as Examination fees will not be refunded or adjusted 
towards a subsequent examination . 

Remittance of Examination fees in a Treasury or State Bank outside the 
State of Kerala may be credited to the Head of Account under " XXII 
F. D. (i) I. S. S. A. to the Kerala State " . 

Candidates belonging to the Scheduled Castes, Scheduled Tribes and 
Xian Converts from them enjoying full fee concession at Polytechnic are 
exempted from paymentofExamination fee for two appearances. The Second 
appearance should be within a period ofthree years from the Ist appearance 
for the Examination . 

Candidates who belongs to the other. Backward Communities enjoying 
full fee concession at Polytechnic are exempted from payment of examination 
fee for their first appearance only on production of the required income 
certificate from the Tahsildar. 


Last date of remittance of fee without fine . 

11-1-1965 . 
Last date ofremittance of fee with fine. 

18-1-1965 . 
Last date for receipt of application and the nominal 
list of candidates from the Institutions by the 
Secretary to the Commissioner for Government 21-1-1965 . 
Examinations. 


Applications from private candidates and the nominal list of pupil 
candidates to be presented for the Examinations with necessary original 
chalan receipt from the Principals of the Polytechnics should be reached the 
Secretary on the date prescribed above without fail . 

Applications and the list of candidates received after the prescribed 
date will be summarily rejected. 

The form of application for Private candidates is annexed in this noti 
fication . Candidates may use typed or handwritten forms on half sheet o . 
foolscap size paper. The application duly countersigned by the Principal of 
the Polytechnic in which the candidate had undergone the course with the 
original chalan receipt should be forwarded to the Secretary to the Com 
missioner for Government Examinations, Office of the Commissioner for 
Government Examinations, Trivandrum - 14 by Registered Post. 
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The Principals of the Polytechnics should scrutinise the applications 
before countersignature and see that the entries made in it by the candidates 
are correct and agree with the records of the Institution . 

Candidates should specify in their applications only one Ceatre for 
appearing for the Examination and their names will be registered for the 
Examination in that Centre only . The Centre once chosen will not be 
allowed to be changed . 

No candidate will be permitted to take their Practical test in any 
Polytechnic other than the one in which they had undergone the course . 

Candidates who have failed only in the Practical Group and who now 
appear for the test only should apply for admission to the test in the pres 
cribed form before the last date . 

Hall tickets ofthe candidates will be issued by the Chief Superinten 
dents of the Centre concerned at least 5 days before the commencement of 
the Examination . 

A detailed time table for the Examination will be published in the 
Gazette later on . 


Office of the Commissioner 
for Government Examinations, 

Trivandrum - 14 . 


M.M.MATHEW , 

Secretary , 
Board of Public Examination . 
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ANNEXURE 
FORM OF APPLICATION (PRIVATE CANDIDATES ONLY) 
Application for admission to the Diploma Examinations of the 

Women s Polytechnic - April 1965 
1. Name of Examination 

(Year, Branch may be furnished ) 
2. Nameof candidate (in Block letters) 
3. Date of birth ( in words and figures) 
4. Religion ... 

Community if Backward .... 
5. Male or Female 
6. Address in full :: 
7. Register Number and Year 

Reg . Nos. 

Years 
of Previous appearances 
8. Whole Examination or Group Whole /Group 
in which now appear 

Branch 
9. Amount of fee remitted 

chalan number and date 

and name of Treasury 
10. Name of Centre of 

Examination 


Station : 

Signature of the Candidate . 
Date : 

CERTIFICATE 
Certified that the entries in the application made by the candidate 
have been carefully verified and found correct with this office records. 


Name and signature of the Principal. 

Seal of the Polytechnic . 


Station . 
Date. 
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ОЇ 

NOTIFICATION 
Post Diploma, Diploma and Certificate Examinations 
In Drawing and Painting and Sculpture and Modelling - May 1965 . 
No. Ex . F2-32710 /64. 

15th December 1964 . 
1. It is hereby notified that the examinations in Painting and Sculpture 
and Modelling under the Post Diploma, Diploma and Certificate courses of 
the Ravi Varma School of Painting, Mavelikara and R. L. V. Fine Arts 
School, Trippunithura will be conducted from 17th May 1965 onwards, on 
the dates and time furnished below : 

II. The subjects for the Post Diploma, Diploma and Certificate exa 
minations are given below : 

I. POST DIPLOMA EXAMINATION . 
A. Painting:- (i) Theory (ii) Portrait study ( iii) Full Length Life 

drawing 
B. Sculpture and Modelling .-- (i) Theory. ( ii) Portrait study. 

II. DIPLOMA EXAMINATIONS. 
A. Painting : - (i) Theory . (ii) Drawing , the Human figure . 

( iii) Original composition . (iv) Painting a Head from life . 
B. Sculpture and Modelling :-(i) Theory. (ii) Modelling of Human 

figure (Head). ( iii) Clay sketches for finished composi 
tions. (iv ) Designing ornaments. 

III. CERTIFICATE EXAMINATION . 
A. Drawing and Painting :-(i) Drawing the human figure 

(ii ) Painting. (a ) Monochrome. (b ) Water colour. 

Design . ( iv ) Memory . (v ) Theory . 
B. Clay Modelling:-(i) Human figure Drawing. (ii ) Relief Modelling . 

( iii ) Design . (a ) Modelling. (b ) Casting 

(iv ) Memory . (v ) Theory . 
III. The rate of examination fees will be as follows: 
1. Post Diploma Course 

Rs. 25 per candidate, 
2. Diploma Course . 

Rs. 20 

do . 
3. Certificate Course. 

Rs. 15 

do . 
The examination fee should be remitted into a Government Treasury 
under the Head of Account “ XXII F (d ) 1. " . 

The Headmasters of Ravi Varma School of Painting, Mavelikara and 
R. L. V. Fine Arts School, Trippunithura should collect the fees from the 
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pupils and remit the same into the Treasury on or before 12th March 1965 
and the chalan receipt for remittance should be submitted to this office with 
the list of candidates appearing for the examination . 

All candidates except students belonging to the other . Backward Class 
Communities, Scheduled Castes , Scheduled Tribes, Kudumbis and Christian 
converts from Scheduled Castes, Scheduled Tribes and Kudumbis should 
remit examination fees. 

Students belonging to Other Backward Class Communities are exempted 
from payment of examination fees for their first appearance only , subject to 
income limit of Rs. 1080 per annum . Income and community certificates 
issued by competent authorities should be produced in original in order to be 
exempted from payment of examination fees 

Students belonging to the Scheduled Castes, Scheduled Tribes, Kudumbis 
and Chı is.ian converts from Scheduled Castes, Scheduled Tribes and Kudum 
bis are exempted from payment of examination fees for their first appearance 
and also second appearance provided the second appearance is within a 
period of three years from his/her first appcarance for the examination . 
Community cer ificates issued by competent authority should be produced 
in original fur being exempted from payment of examination fees. 

In all cases of examination fee concessions, certificates from the Heads of 
institutes where the candidates undergo the course of study should be 
obtained to the effect that he /she is appearing for the examination for the 
first timeor second time within a period of three years from his /her first 
appearance for the examination as the case may be and attached to the 
application . 

iv . Candidates appearing for the certificate course examination should 
have successfully undergone a two years course of study under the Certifie 
cate course in Drawing and Painting and Sculpture and Modelling either in 
the Ravi Varma School of Painting , Mavelikara or in the R. L. V. Fine Arts 
School, Trippunithura and those for the Diploma Course Examination should 
have completed a similar period of study in the Ravi Varma School of 
Painting,Mavelikara or R. L. V: Fine Arts School, Trippunithura after 
passing the certificate examination . The candidates appearing for the Post 
Diploma Course should have completed one year s course in any one of the 
above two schools after passing the Diploma Examination in the concerned 
subject. 

V. Candidates who have once appeared and failed in the examination are 
also eligible to apply for the examination as private candidates. They 
should submit the applications in the preseribed form duly countersigned by 
the Headmaster of the institution where they underwent the prescribed 
course of study. 

The Headmasters should also collect these applications and forward 
then to the Secretary , Board of Public Examinations , Trivandrum 14 , 
together with the list of pupil candidates on or before 16th March 1965. 
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The Examination in the respective subjects will bo_held at the Ravi 
Varma School of Painting, Mavelikara and R. L. V. Fine Arts School, 
Trippunithura . 

VI. The A I st of the candidates should be prepared in foolscap paper in 
the following form : 

1. Register No. (to be filled in by this office ) . 
2. Serial No. 
3. Name of the candidate in Block letters. 
4. Caste and Religion . 
5. Address of the candidate . 
6. Subjects in which the candidate is appearing for . 

(All the tests comming under the course should be shown separately). 
7. Remarks. 

( In this column the colour chosen by the candidate for Painting 
examination should be shown ) : 

While preparing the A lists the Headmaster should be very careful 
in writing down the name of the candidates. No chinge of the name or 
spelling will be allowed later. 

TIME TABLE 
Post Diploma Examination in Painting 
18-5-1965 Tuesday Theory 

10 a . m . to 12 Noon 
19-5-1965 Wednesday Portrait study 10 a . m to 1 p . m . ind 

2 p . m to 5 p m . 
20-5 1965 Thursday 

Portrait study 10 a . m . to 1 p . m . 

( continued ) 
21-5-1965 Friday 

Portrait study 10 a . m . to 1 p . m . 

( continued ) 
22-5-1965 Satu day Full length life 9 a . m . to 1 p . mn . 

Drawing 
Post Diploma Esamination in Sculpture and Modelling 
18-5-1965 Tuesday Theory 

10 a . m . to 12 Noon . 
19-5-1965 Wednesday Portrait study 10 a.m. to 1 p . m . and 

2 p.m. to 5 p . m . 
20-5-1965 Thursday Tortrait study 10 a.m. to 1 p . m . and 

( continued) 2 p.m. to 5 p . m . 
21-5-1965 Friday Portrait study 10 a.m. to 1 p . m . and 
(continued ) 2 p . m . to 5 

p . m . 
Diploma Examination in Painting 
18-5-1965 Tuesday Theory 

10 a.m. to 1 p . m . 
19-5-1965 Wednesday Drawing the 9 a.m. to 1 p . m . 

Human figure 
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p.m. to 


20-5-1965 Thursday Original 

9 a . m . to 1 p.m. and 
composition 

2 p . m . to 6 p.m. 
21-5-1965 Friday 

Painting a Head 

9 a.m. to 1 p.m. and 
from life 

2 
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p.m. 
Diploma Examination in Sculpture and Modelling 
18-5-1965 Tuesday Theory 

10 a.m. to 1 p.m. 
19-5-1965 Wednesday Modelling of 9 a.m. to 1 p.m. and 

Human Figure 2 p.m. to 6 p.m. 
20-5-1965 Thursday Clay sketch for 9 a.m. to 1 p.m. and 
Finished compo 

2 p.m. to 6 p.m. 

sition 
21-5-1955 Friday Designing ,orna 9 a.m. to 1 p.m. and 
ments 

2 p.m. to 6 p.m. 
Certificate Examination in Drawing and Painting 
17-5-1965 Monday Theory 

10 a.m.to 1 p.m. 
18-5-1965 Tuesday Drawing the 10 a.m. to 12 Noon and 

Human figure 1 p.m. to 3 p.m. 
19.5-1965 Wednesday Painting 

( i) Monochrome 9 a.m. to 12 Noon 

(ii) Water colour 1 p.m. to 5 p.m. 
20-5-1965 Thursday Design 

9 a.m. to 12 Noon and 

2 p.m. to 5 p.m. 
21-5-1965 Friday Memory 

10 a.m. to 1 p.m. 
Certificate Examination in Clay Modelling 
7-5-1965 Monday Theory 

10 a.m. to 1 

p.m. 
18-5-1965 Tuesday Human figure 10 a.m. to 12 Noon and 

Drawing 

1 p.m.to 2 p.m. 
19-5-1965 Wednesday ReliefModelling 9 a.m. to 12 Noon and 

1 p.m. to 3 p.m. 
20-5-1965 Thursday Design 

(1) Modelling 8 a.m. to 12 Noon and 
(2 ) Casting 

1 p.m. to 5 p.m. 
21-5-1965 Friday Memory 

10 a.m. to 12 Noon and 

1 p.m. to 3 p.m. 
GENERAL INSTRUCTIONS 
Candidates are expected to take their seats in the Examination hall 
at le st five minutes before the time fixed for giving out the question papers : 
No candidate will be allowed to quit the examination hall on any day until 
the expiration of half an hour from the time fixed for the commencement of 
the examination and candidates arriving after the expiration of that half an 
hour will not be admitted . 
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No candidate will be allowed to re -enter the examination hall during, 
the hours of examination after once quitticg it , nor to leave the hall with out 
finally handing over his answer papers. 

Strict silence should be maintained in the Examination hall. No candi 
date will on any account be allowed to take into the examination hall slates, 
books or portions of a book manuscripts, or papers of any kind . Any 
candidate detected in violation of this rule or detected in speaking to or in 
any way communicating with or copying from each other and in communi 
cating with any other person outside the examination hall or having 
recourse to any unfair practices will be sent out of the hall forthwith and his 
conduct reported to the Commissioner for disciplinary action . 

Candidates are forbidden from noting down the answer to any question 
on the question paper itself, they will not be allowed to take any papers 
except their question papers out of the examination hall. 

Candidates are forbidden from tearing up paper , or throwing ink or 
papers on the floor. All spoilt copies etc., should be left on the writing 
desk in the examination hall. 

Candidates may have to write their answers on both sides of the paper 
supplied to them and they will receive the necessary instructions on this point 
in the examination hall from the Chief Superintendent of the examination . 
No candidate will be allowed to exceed the timeassigned for each 

paper . 
As soon as candidates have finished their answers and wish to give up 
their answer papers, or at the end of the period prescribed for each particular 
part of the examination , each should rise from his seat and remain standing 
until one of the Superintendents has gone up to him and has received his 
answer paper from him . Any candidate wishing to ask any question to the 
Superintendent will pursue the same course but will on no account leave his 
seat. 

The answer papers of the Theory Examinations should be stitched or 
pinned together at the upper left hand corner and the hole folded into two 
length -wise (not cross-wise into four ). The Register number and the place of 
examination should be written clearly by the candidates on the top right 
hand side of the first page of the answer paper, as well as on the top of the 
paper after it is folded . 
N. B.- 1. Candidates are strictly forbidden from writing their names on the 

answer papers. 
2. Candidates should distinctly understand that failure to furnish 

even anyone of these particulars may involve the rejection of 
valuing their answer papers particularly any answer paper sent 
up without candidate s register number and the name of centre 

will not be valued . 
Any candidate who does not behave properly towards the Chief and 
Assistant Superintendents of the examination or is suspected of having had 
recourse to malpractice of any kind in connection with the examination or 
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whose answer papers contain objectionable matters is liable to have his 
examinations invalidated and also to be debarred from appearing again for 
any of the examinations under the control of the Commissioner for Govern 
ment Examinations for such term of years as the Commissioner may think fit , 
or if the Commissioner is satisfied for any reasons whatsoever as to the 
trustworthiness of his results , hemay be required to undergo a re-examina 
tion at some future date to be fixed by the Commissioner in anyone or more 
of the subjects of the examination for which he appeared , his success or failure 
being determined on the results of such re-examination . Candidates are 
forbidden from communicating with the examiners should they do so their 
answer papers will not be valued and further their conduct will be reported 
to the Commissioner for any action that hemay deem fit and the Commis 
sioner will treat it as a serious malpractice . 

No information can be furnished in regard to the results of a candidate 
in any subject or in regard to the marks obtained or in regard to the 
particular section of sub division in which he may have failed . The names 
of successful candidates in each subject arranged in two classes, first and 
second, will be published in the Kerala Gazette in due coure. The pass list 
for each grade of a subject as published in the Gazette is complete and final. 
Applications from or on behalf of un- uccessful candidates asking for informa 
tion as to the cause of failure or for a revaluation of the answer papers will 
not be attended to . 


A record of the general conduct of the Examination should be maintain 
ed by the Chief Superintendent and copy the eot forwarded to this 
office . 


Office of the Commissioner for 
Government Examinations. 
Trivandrum . 


M.M.MATHEW , 
Secretary to the Commissioner for 

Government Examinations. 
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Application for admission to the Post Diploma, Diploma and 
Certificate Examination in Drawing and Painting and 

Sculpture andModelling May, 1965 

( For Private candidates only ) 
1. Name of candidate. 
2. Date of birth . 
3. Name of father or guardian . 
4. Class or community . 
5. Period of Training with Register Number 

for the previous examination . 
6. Address . 
7. Details of the course. 

(a ) Drawing and Painting. 

(b ) Sculpture and Modelling. 
N. B. Colour and Branch of study chosen by the candidate should also 

be furnished against the subject). 
8. Amount of fees remitted with number and 

the date of chalan and name of treasury . 
9. Language in which written papers are to 

be answered . 
10. Declaration , 

I do hereby solemnly declare that the information given above is true 

- to the best ofmy knowledge. 
11. Signature of the Applicant. 

Certified that the above particulars are correct. 


Station : 
Date : 


Headmaster, 
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Kerala Gazette No. 50 dated 22nd December 1964 . 
PART III 

MEDICAL COLLEGE, TRIVANDRUM 
PROSPECTUS FOR THE POST -GRADUATE DEGREE AND 

DIPLOMA COURSES 1965-66 
No.MC. (B1) 26853/64 . 

9th December 1964 . 
Applications to the undermentioned post-graduate degree and diploma 
courses commencing in February 1965 in the Medical College , Trivandrum 
are invited so as to reach this office on or before 15-1-1965 . 
POST -GRADUATE DEGREE COURSES 

No. of seats. 
1. M. D. in GeneralMedicine 

13 
2 . M. D. in Obstetrics and Gynaecology 

6 
3. M. S. in General Surgery 

8 
4. M.D. in Bacteriology 
5. M. D. in Anatomy 

2 
6. M. D. in Physiology 

2 
7. M. D. in Biochemistry 

2 
8 . M.D. in Pathology 

3 
9. M. D. in Pharmacology 

Post -GRADUATE DIPLOMA COURSES 
1. D. P. H. (Diploma in Public Health ) 

8 (* ) 
2. D. G. O. (Diploma in Obstetrics and 
Gynaecology) 

6 
3. D. C. P. ( Diploma in Clinical Pathology ) 

3 
4. D. C. H. (Diploma in Child Health ) 

3 
5. D. M. R. (Diploma in Radiological Medicine) 4 

I. Regulation for Admission to the Courses 
(a ) M. D. and M. S. (Clinical subjects.) – Surgery , Medicine and 

Obstetrics and Gynaecology . 
(i) Candidates should have passed the M. B. B. S. degree of the 

Kerala University or any other University accepted by the 
Syndicate as equivalent thereto , and subsequently worked as 
Senior House Surgeon for a period of 12 months in a teaching 
hospitalmaintained by, or affiliated to the Kerala University, of 
which , six months at least should have been spent in the Medical 
Wards (Surgical Wards in the case of M. S.) in addition to the 
compulsory rotating house-surgeoncy, or have put in active 
practice of the profession for a period of three years. 

5 seats reserved for candidates from the 

Department of Health Services.) 
G. 3730 
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(ii) They should work for two years in the collegiate hospitals or 

department in the Medical College maintained by or affiliated 
to the Kerala University as a post-graduate in the subject con 
cerned . The period of two years may be reduced to one year in 
the case of those who have continuous active medical practice 
for a period of not less than 5 years in respect of candidates for 

M.D. in General Medicine and M.S. in General Surgery . 
(iii) Candidates who have worked as a member of the teaching staff 

of a collegiate hospital maintained by or affiliated to the Kerala 
University for a period of at least two years will be exempted from 

item (ii ) above. 
(b ) M. D. ( Non- clinical subjects ) Pathology and Bacteriology .-- (i) Candi 

dates should have passed the M. B. B. S. degree of the Kerala 
University or any other University accepted by the Syndicate as 
equivalent thereto and have worked in the department concerned 

in a Medical College for a period of not less than one year. 
(ii) They should work for two years in the Department in the Medical 

College maintained by or affiliated to the Kerala University as a 

post-graduate in the subject concerned . 
(iii) Candidates who have worked as a member of the teaching staff 

for a period of at least two years in the department concerned 

will be exempted from item (ii) above . 
(c) M. D. in Physiology Anatomy| Biochemistry.-- i) Candidates should 

have passed the M. B. B. S. Degree of the Kerala University or o . 
any other University recognised by the Syndicate as equivalent 
thereto and thereafter worked in the Department concerned in a 
Medical College affiliated to the Kerala University either as a 
member of the staff or as post-graduate for a period of not less 

than one year . 
(ii ) They should pursue the prescribed course of study and research 

in the department for a further period of not less than two years. 

The period of two years study and research mentioned under ( ii ) 
above may be reduced to one year in the case of candidates who 
have worked in the Department for three years prior to admission 

to the course . 
(d ) M. D. in Pharmacology.- (i) Candidates who have passed the 

M. B. B. S. Degice of any University recognised by the Medical 
Council of India shall be eligible for admission to the examina 
tion of M. D. in Pharmacology provided that they had passed 
the M. B. B. S. Degree examination and had earned eligibility 
for full registration at least 3 years prior to their admission to the 
examination , and (ii) they had a minimum of one year s teaching 
exerience in Pharmacology in an Institution recognised for the 
purpose . 
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(e ) Diploma courses (D. P. H., D. C. P., D. G. O., D. C. H. and 
D. M. R .-- Candidates who have passed M. B. B. S. degree from the Kerala 
University or any other University, recognised by the Kerala University as 
cquivalent thereto are eligible for admission , provided : 

(i) they have worked as a Senior House Surgeon in a teaching 

hospital for a period of not less than 12 months in addition to 
the compulsory rotating house surgeoncy and subsequently were 
engaged in practice in GeneralMedicine for at least one year, 
or worked as Demonstrator in the Social and Preventive Medicine 
Department of a Medical College for at least one year, in the 

case of admission to the D. P. H. Course, 
(ii) they have worked in the Department of Pathology in a recognised 

College subsequent to one years Senior House Surgeoncy in a 
recognised hospital, for a period of not less than one year in the 

case of admission to the D. C. P. Course. 
( iii ) they have produced evidence that they have served as a Senior 

House Surgeon for a minimum period of one year of which six 
months should be on medical side in addition to the compulsory 
rotating house surgeoncy in the case of admission to the D. G. O. 

course , 
(iv) they have worked as a Senior House Surgeon in a teaching 

hospital or in a District Headquarters Hospital or any other 
hospital approved by the University for a period of not less 
than 12 months in addition to the compulsory rotating house 
surgeoncy or have put in active practice of the profession at least 
for a period of three years in the case of admission to the 

D. C. H. Course . 
(v ) they haveworked as a Senior House Surgeon in at eaching hospital 

or in a District Hospital approved by the University for a period 
of not less than 12 months in addition to the compulsory rotating 
house surgeoncy or have worked as a Medical Officer for a 
period of not less than one year in the Radiology Department of 
A Collegiate Hospital in the case of admission to the D. M. R. 

Course. 
II . The applicants should satisfy the minimum requirements 
for admission to the Course on 1st February 1965 or earlier . 

III. Duration of the Course 
The duration of the post-graduate degree courses is two academic years 
and that of the post- graduate diploma courses one academic year except the 
D. M. R. Course — the duration of which is 2 years and D. Ć . H. Course 
the duration of which is 12 months 

IV . Payment of fees 
The following fees are provisionally fixed for the courses : 
1. Registration fee - Rs. 10 (the application registration fee of Rs. 10 

will be adjusted as Registration fee in the case of new admission ) 
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(2) Tuition fee - M . D./M . S.-Rs. 500 per annum . 
D. P. H. Rs. 350 

do . 
D.G. O./D . C. P. 

Rs. 300 do . 
D. C. H./D . M. R. 
(3) Miscellaneous fee --Rs. 19 per annum for the first year and 

Rs. 29 for the second year. 
(4 ) Caution deposit - Rs. 50 for the recovery of breakages or loss of 

the Laboratory Equipments, books etc. 
Note : -- The fees for D. M.R. is fixed subject to Government sanction . 

V. Application forms 
Application forms and prospectus can be had from the Principal, 
Medical College, Trivandrum - XI, on payment of Rs. 5 towards the cost of 
the forms at the office counter. Applicants desiring to have the forms sent 
to them by post should remit Rs. 6 for each application form . Applicants 
sending the amount by money order will note that money orders which do 
not contain in the money order coupon the full address of the candidate and 
the course for which the application form is required will not be accepted . 
Postal orders will not be accepted . This amount is unrefundable. 

(ii) Application Registration fee :-A sum of Rs. 10 is to be paid 
towards application registration fee either by chalan remittance in any of 
the Government Treasuries in the State to the credit of XXIII a (i) or by 
money order to the address of the Principal. The chalan receipt or the 
money order remittance receipt should be attached with the application 
form . The fee is non - refundable . 

( iii) Last date of submission of application : The application form 
dnly filled up in all respects with the necessary documents should reach the 
Principal, Medical College, Trivandrum -XI, on or before 4 p . m . on 
15-1-1965 . Applicants who are employed in any Government department 
or Private Institution should apply through their Head of the Department. 

Selected candidates should join the course within one week of intimation 
of selection . 

The candidates should not expect any financial assistance from Govern 
ment like deputation , scholarship etc. for undergoing the postgraduate 
studies. Those in service will have to take eligible leave for their studies . 
Medical College, 
Trivandrum -XI. 

M. THANGAVELU , 

Principal. 


